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PRESIDENT’S CORNER
T. Michael Helton, M.D.

As I reflect back on my last article, I had just watched the 
Titans lose to the Bengals in the playoffs. Fast forward three 
months, and the Predators have just been swept out of the 
playoffs. The Grizzlies are still hanging on after Ja Morant’s 
injury. My hope is when I write my next article The Vols’ 
baseball team won’t have a similar fate.  However, I think the 
boys in Knoxville will come through for us Tennessee  
Family Docs.

 Also, when I wrote my last President’s Corner, I would 
never have imagined the changes that have recently occurred 
within our Academy. Prior to our March Board meeting, we 
were informed that Cathy Dyer, the Executive Director of the 
TNAFP, and Ramona Dabbs, our Membership Coordinator, 
were resigning from their positions at the Academy effective 
July 31, 2022. Cathy and Ramona have served the Academy 
with excellence and diligence for 33 and 25 years respectively. 
I have known Cathy all the way back to my days as a UT 
medical student. I want to thank them publicly for their 
dedication and service to our members. As I have discussed 
their resignation with past and present leaders in our 
Academy, many have offered their thoughts and favorite 
memories. I would like to share some of these reflections.

 We will start our reflections with our two-term past-
President and past AAFP Delegate Doctor Lee Carter from 
Huntington. If you know Lee, then you know he loves our 
Academy. He also has great love and respect for Cathy and 
Ramona. Lee said ”Everyone knows how great these two 
wonderful ladies are, nobody will ever deny. I’ve always 
been impressed by how well they worked together during 
times of adversity. When our Academy was going through 
one of our most trying times in our history with the death 
of an officer, followed by the resignation of another, the 
outside world would have never known anything would have 
happened. They provided the day-to-day management while 
the remaining leadership worked together to formulate a plan 
to see us through. Cathy was a rock for the leadership, and 
Ramona was the support Cathy needed.”

However, when it comes to driving, Doctor Carter’s 
comments were not as glowing. He said one time Cathy, 

Ramona, and himself were driving between Gatlinburg and 
Pigeon Forge at the Annual Assembly. He describes the 
adventure as follows; “I will acknowledge that no one needs 
to ride with Cathy in a vehicle without a strong seatbelt and 
shoulder harness for your personal safety. During that ride 
Ramona just laughed. I was just happy to survive.” Good to 
know, Doctor Carter!

Former President Beth Ann Fox has had a close 
relationship with both Ramona and Cathy over the years. 
Doctor Fox says “Cathy has helped me grow professionally 
and has been a source of constant support. She has shown 
amazing support for our residents and students. She also 
shares my love of rock music and cats.” In her reflections 
on Ramona, she says “Ramona always makes the members 
feel special when she answers the phone. Ramona’s name is 
of German and Spanish origin meaning protecting hands. 
Ramona has been a protector of our members.” 

Former President Wes Dean also reflected on Cathy’s 
devotion and dedication to the Academy. Doctor Dean said, 
“Cathy’s integrity, work ethic and devotion to the Academy 
stand out to me. She has given countless hours to our 
members: many times, placing the Academy before herself. It 
is said “every successful person works at something they love” 
and Cathy loved the Academy. She can certainly rest in the 
fact that she has had a successful career and has our eternal 
gratitude.” Well said, Doctor Dean. 

When asked about the relationship between Cathy 
and Ramona, Immediate Past President Doctor Danny 
Lewis said the following, “Ramona has been the Robin 
to Cathy’s Batman. Ramona’s contributions at times have 
been overlooked, but she has been an integral part of the 
TNAFP for 25 years. She has served with a sense of grace and 
humility, always responding to the member’s decorum and 
her helping nature. Her easygoing spirit and infectious laugh 
and smile will be greatly missed.” I couldn’t agree more, 
Doctor Lewis. 

Our current President-Elect Jim Holt reflected on a time 
when Cathy’s generosity was very evident. Eleven years 
ago, Jim had to travel to Nashville for a surgical procedure 
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at Vanderbilt. He asked Cathy at which 
hotel he should stay in Nashville. Cathy 
insisted that he and his wife, Judy, stay 
with her during his surgery and recovery 
time. Doctor Holt was extremely thankful 
to Cathy for her kindness. I know many 
of our members are thankful to Cathy 
and Ramona for all the kindness they 
have shown so many of our members 
throughout the years. 

Our current Secretary-Treasurer, 
Katherine Hall, has worked with Cathy 
extensively over the past few years on 
the finances and Academy issues. Doctor 
Hall says that “Cathy is like a rock and a 
fountain at the same time. She is always 
very dependable to get the information 
you need, and she is willing to go the extra 
step to make sure sure things are done 
right and timely. You never have to second 
guess or wonder if you have the process 
or idea when she had a hand in it. She has 
always been bright and encouraging to 
any member she meets or any student she 
comes across.”  

I know I speak on behalf on all our 
members on how much appreciate all the 
years of amazing service and dedication 
given to our Academy. We know they 
will leave a hole that will be very difficult 
to fill. As I write this in May, the TNAFP 
leadership is currently working on 
finding a successor for the Executive 
Director position. Hopefully with my 
next President’s Corner in our journal I 
can introduce a new Director and we can 
celebrate a Vols’ National Championship!

     
T. Michael Helton, M.D., Brentwood
President

One of the Best-Kept Secrets in Health Care!
Health care delivery in a correctional setting is challenging 
and rewarding. It offers fulfilling opportunities for health care 
providers to sharpen their clinical skills, utilize cutting-edge 
technology, and actively manage patients, free from many  
of the bureaucratic processes found in traditional health  
care settings
 
Correctional Medicine Associates (CMA) partners with 
CoreCivic and employs medical and mental health providers  
to provide expert health care in correctional facilities.
 
Correctional Medicine Associates currently has openings for 
innovative, team oriented Physicians in Tennessee:
Hardeman County Correctional Facility - Whiteville, TN
South Central Correctional Center - Hartsville, TN
Trousdale Turner Correctional Center – Hartsville, TN
Whiteville Correctional Facility – Whiteville, TN
West Tennessee Detention Facility – Mason, TN
 
Physicians are responsible for sick call, chronic disease clinics, 
emergency care, education regarding healthcare issues and 
preventative health care.
 
Qualifications:
Must have active Tennessee license, DEA, BLS or ACLS.
 
Benefits:
Compensation and benefits are generous and include medical, 
dental, vision, PTO, holiday pay, 401(K), flexible scheduling, life 
insurance, relocation, subscription to Up to Date, bonus structure 
and malpractice coverage.
 
Please visit our website at  
http://www.correctionsprofessionalcorp.com or  
email tatia.hobbs@corecivic.com for more details.
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EDITORIAL
Sherry L. Robbins, M.D.

To everything there is a season, 
and change, inevitably, must come.  
The TNAFP is now on the cusp of a 
major change as Cathy Dyer leaves 
her position as Executive Director on 
July 31, 2022.  For approximately three 
decades, Cathy has been the face and 
primary contact of the TNAFP.  She 
has assisted 32 presidents, hosted 32 
Annual Scientific Assemblies, and 
fielded an astronomical number of 
phone calls and emails.  She has done it 
all with grace, professionalism, patience, 
and finesse.  She has served us well.  

Like many family physicians, Cathy 
also devoted long hours to her career, 
sacrificing evenings, weekends, and 
even holidays to the demands of the 
office.  Despite the personal challenges 
that periodically arose in her own life, 
rarely did she take the time off to which 
she was entitled, choosing, instead, to 
be available to our collective needs.  A 
few times the Executive Committee 
tried to push her to take a respite; 
once arranging for her to attend an 
out-of-state concert and another time 
arranging a trip for her to visit in South 
Carolina with a friend who serves as 
Executive Director there.  Each time, 
there was a conflict (work related) that 
caused her to respectfully decline.  She 
thrived on constant challenge, always 
rising to the occasion and facilitating 
a solution to whatever problem had 
appeared.  She even spent countless 
hours listening to legislative sessions 
in order to stay abreast of emerging 
issues that might impact the practice of 
medicine in Tennessee.  Such was her 
devotion to our cause.  

She protected us in other ways, too.  
As the world embraced social media, 
Cathy had the good sense to educate 
herself on its nuances, as well as the 
pitfalls of privacy laws and copyright 
issues.  We may have been slow to 
step onto the electronic global stage, 
but we did not find ourselves, as other 
organizations did, with disgraced 
retractions and/or lawsuits from 
indiscreet leaks.  She knew Facebook 
was forever and that an ounce of 
prevention was worth a pound of 
cure.  She helped to keep our patients 
unidentified and copyrights to others’ 
works defended as CME talks were 
developed.  

Apparently, one of the early 
experiences she had as a new director 
was when the IRS audited the TNAFP 
because our accountant that year 
(hired by a different director) failed 
to file the necessary tax documents.  
What a way to start a new job (and 
that was before the kinder, gentler 
approach evolved within the IRS)!  She 
quickly learned exactly what could 
happen if documentation were not 
readily available; hence, developing her 
uncanny ability to put her finger on any 
requested document with lightening 
speed.  Moving forward she sought 
sound advice on managing our finances, 
leading to our organization’s ability to 
purchase the suites we now occupy.  She 
kept us out of trouble on many levels.  

She never seemed to miss a deadline 
and did her best to keep the journal 
on schedule, despite some slow, long-
winded editors (who shall remain 
nameless, as I look in the mirror) 

tweaking things at the last minute.  
She scrutinized layouts and typos and 
images and advertisements for each 
issue.  She pulled together speakers and 
sponsors and attendees and caterers and 
venues for our CME programs, juggling 
a myriad of personalities, complaints, 
and drama like the best circus 
performer.  Perhaps her most unsung 
contribution of significance was aiding 
many a desperate doc in navigating 
CME requirements and reporting at 
the eleventh hour.  When the rest of the 
staff were off for the winter holidays, 
she would settle in with the office cats 
and telephone and work miracles; at 
least, that’s how it appeared to those 
who were watching certifications and 
hospital privileges flash before their 
weary eyes.  

All these feats she has pulled off 
with a skeleton crew.  Many assistants 
have come and gone, but one faithful 
companion has remained, year after 
year—Ramona.  Our academy faces 
a double whammy with both ladies 
leaving.  Although I know less about 
the intricacies of her position, I know 
that Ramona has handled CME on a 
regular basis and has  helped set up 
and take down everything for our 
meetings and has copied and printed 
and collated enough trees to impress a 
lumberjack.  It also is her voice that we 
are most likely to hear when calling in 
to the office.  She supported Cathy (and 
vice versa) as a friend and colleague 
and has always been eager to help our 
members with a ready smile.  Like 
Cathy, she knows our names and our 
family members.  She has also sacrificed 

A Painful Farewell
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days that most of the workforce would 
expect to have off, and she clearly cares 
about our organization and its members.  
Personal service has been a given at the 
TNAFP.  

Recently, I had my own personal 
crisis when in Nashville for a Tennessee 
Board for Licensing Health Care Facilities 
meeting.  I injured my back in the shower 
(long history of spinal issues) and as it 
progressed, ultimately, could not move 
without screaming and could find no 
comfortable position.  Already mobility 
challenged on a good day and alone in 
town, I didn’t know what I would do (well, 
I guess I could and probably should have 
called an ambulance, but that is so not 
proper doctor protocol…).  Instead, I 
called Cathy.  She dropped everything and 
was at my side in minutes.  Throughout 
the next few hours, she helped me reach 
my own doctor and get medication to 
settle down my misery enough that 
I could sleep a couple of hours and, 
miraculously, make it back to Knoxville 
the next day.  She got me food, adjusted 
pillows, placed ice packs and heating 
pad, and helped me to the bathroom 
and to bed amid my frequent screams.  
She offered to sit by my bed all night (I 
wouldn’t let her go through that).  I was 
mortified to need help but immensely 
grateful that she was there for me.   
I know that I am not the first person  
for whom she had dropped everything  
to help.  

Each of us has our own special 
recollections of these wonderful women, 
and there will be a great deal of grief in 
saying our farewells.  It’s like sending a 
loved one off to live in a foreign land or 
having our parents send us off to fend for 
ourselves after decades of their tender, 
loving care.  They and the TNAFP have 
evolved together over the years in a way 
that has made it difficult to imagine one 

without the other.  On the forefront of 
primary care in Tennessee, they have 
weathered the introduction of TennCare, 
countless challenges to scope of practice 
parameters, comings and goings of other 
staff members, emergence of the concept 
of “Maintenance of Certification,” the 
shifting sands of the AAFP, and the 
COVID pandemic.  Still, our chapter 
has remained one of the most active and 
highly recognized in the professional 
community and within the AAFP.  They 
have also helped open our doors and our 
hearts to “the office cats,” our unofficial 
mascots whose antics have enhanced our 
Facebook feed.  

Without them, it may seem uncertain 
as to where we will go from here.  This 
dynamic duo cannot be replicated, but 
one thing is clear: Cathy’s guidance leaves 

us on the firm footing that will allow us 
to make it, and she and Ramona will have 
everything in order for the next team to 
launch a new era of success.  The TNAFP 
will survive, but many of us will have 
broken hearts to mend and the task of 
embracing the new team that this change 
will birth.  Our TNAFP family, with 
immense gratitude and a deep sadness at 
parting, wishes them much happiness and 
success as they begin their next chapters.  
Wherever their paths may lead, there will 
undoubtedly be a trail of feline pawprints 
marking the path and good wishes and 
prayers backing them from behind.  Bon 
voyage and godspeed!

Sherry L. Robbins, M.D., Knoxville
Co-Editor

FAMILY MEDICINE PHYSICIANS AND FACULTY CAREER 
OPPORTUNITIES IN COASTAL SOUTH CAROLINA

McLeod Health is growing. We are seeking BE/BC Family Medicine & Faculty 
Physicians to join our various practice locations. Come be a part of a 
well-established group located near our beautiful South Carolina coastline.

McLeod Health is a locally-owned, not-for-profi t healthcare system with 
more than 800 physicians, 2,000 registered nurses, and 8,500 employees. 
Founded 115 years ago, we serve 18 counties from the midlands to coastal 
North and South Carolina.

• Select from multiple practice locations
• Competitive salary 
• Comprehensive benefi ts package
• Sign-on bonus

• Relocation allowance
• Paid malpractice
• CME allowance
• 30 days paid time o� 

For more information about our exciting career opportunities, please contact Amanda Wagner 
today at 843-777-7038 or awagner@mcleodhealth.org. Visit www.mcleodhealth.org to learn 
why McLeod Health is the choice for medical excellence.

Paid Advertisement
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ScionHealth offers unique opportunities for providers to prosper and grow 
professionally and personally in communities nationwide.
We are in communities of all sizes across the country—allowing you to choose the type of work/life balance you need 
to be successful. Quality care is our top priority, and we give you access to the tools, resources and support you need 
to help you care for your patients and grow your business. In addition, we offer competitive compensation packages,
which could include a sign-on bonus, student loan reimbursement and residency stipends. 

To learn more, contact Jennifer.Lynch@LPNT.net or visit ScionHealth.com and click the Provider Opportunities link.

Are you angling for a better  
work-life balance? 

We are an equal opportunity employer. All qualified applicants will receive consideration for employment without  
regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability or veteran status.

The Research Committee of the Tennessee Academy 
of Family Physicians is pleased to announce the “Call for 
Resident and Student Research Papers” for presentation 
at the 73rd Annual Scientific Assembly to be held at the 
Park Vista Doubletree Hotel, Gatlinburg, October 25-28, 
2022.  Three abstracts will be selected by the Tennessee 
AFP Research Committee from those abstracts submitted 
for actual presentation as part of the TNAFP’s 2022 
Annual Scientific Assembly program.  Those selected will 
have the opportunity to present their research papers to 
a large audience of physicians from throughout the Mid-
South who attend the Tennessee AFP’s Annual Scientific 
Assembly.  Those selected for presentation during the 
scientific program will have up to two (2) nights’ lodging 
and car mileage paid.

For abstracts submitted but not selected as one of the 
three for actual presentation, the Research Committee 
will review, with the same academic rigor, for possible 
poster-session display of their research at the 2022 annual 
assembly.  A maximum of 8 posters may be selected for 
display, if they meet requirements for suitability, design, 
conclusions, and impact to the practice of family medicine.  

All rules and guidelines listed in the “Call for Research 
Papers” will apply to poster presentation displays, with 
additional requirements for only poster presentation 
displays included.

Only Tennessee AFP Resident and Medical Student 
members in good standing (as of October 2022) are eligible 
to participate in the Tennessee AFP Research Paper 
Competition.  If you are involved in research or other 
scholarly activities, the Research Committee would very 
much like to have you participate in this Research Paper 
Competition.  

A call for papers was mailed and emailed to all 
Tennessee AFP Resident and Student members in March, 
and also is available on the Tennessee AFP website (www.
tnafp.org) under the “Residents and Medical Students” 
tab.  If you have questions, please contact  the TAFP 
headquarters office at 1-800-897-5949 or by email at 
tnafp@tnafp.org. 

You can access information and the submission form on 
the TNAFP website if you have not received the “Call for 
Research Papers” mailed and emailed to you in March.  The 
(firm) deadline for receipt of research abstracts is August 1.  

FINAL CALL FOR RESIDENT &  
MEDICAL STUDENT RESEARCH PAPERS 
FOR 2022 TNAFP ANNUAL SCIENTIFIC 
ASSEMBLY– Deadline of August 1 (firm)

TENNESSEE ACADEMY 
OF FAMILY PHYSICIANS



ScionHealth offers unique opportunities for providers to prosper and grow 
professionally and personally in communities nationwide.
We are in communities of all sizes across the country—allowing you to choose the type of work/life balance you need 
to be successful. Quality care is our top priority, and we give you access to the tools, resources and support you need 
to help you care for your patients and grow your business. In addition, we offer competitive compensation packages,
which could include a sign-on bonus, student loan reimbursement and residency stipends. 

To learn more, contact Jennifer.Lynch@LPNT.net or visit ScionHealth.com and click the Provider Opportunities link.

Are you angling for a better  
work-life balance? 

We are an equal opportunity employer. All qualified applicants will receive consideration for employment without  
regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability or veteran status.
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Like most of our members, I was aware we had a state-
run foundation associated with our chapter, but never fully 
paid attention to what it entailed, who it was for, or what 
is required to maintain it. I would like to remedy this for 
all of us through this article. First off, it is a tax deductible 
donation that is put toward the education of our up-and-
coming physicians and hopefully, future board members and 
supporters of family medicine. 

The foundation was formed in 1989 with these purposes 
in mind: “(1) To support activities which maintain the 
educational excellence in family physicians throughout 
their practice experience; (2) To support research activities 
in family medicine which ultimately will result in improve 
patient care; (3) To support activities which encourage 
medical students to pursue family medicine in sufficient 
numbers to meet family medicine manpower needs; and, 
(4) To support activities which enhance the educational 
preparation and training of prospective family physicians at 
the undergraduate and graduate levels.”

In 2007, the TNAFP Foundation applied for and received 
approval from the Internal Revenue Service for an additional 
purpose, (5) To support public health initiatives pertinent 

to the health and welfare of the general public under the 
care of their family physician, due to the TNAFP’s success in 
launching the Tars Wars program in Tennessee and for future 
development of public health programs.

Current programs include grants for medical students to 
attend the AAFP National Conference of Family Medicine 
Residents and Students in Kansas City where students receive 
exposure to the specialty and to Family Medicine Residency 
programs and their residents from across the country, and 
grants supporting the attendance of residents and students 
to display their research at the TNAFP Annual Scientific 
Assembly each year.

It is hoped you will consider providing support for your 
Foundation which is a 501(c)3 non-profit with donations 
being tax deductible. Donation checks can be made to the 
TNAFP Foundation and mailed to the 
 TNAFP Foundation 
 212 Overlook Circle, Suite 201
 Brentwood, TN 37027.

Katherine Hall, M.D.
Athens

TENNESSEE ACADEMY OF FAMILY PHYSICIANS’ FOUNDATION: 

WHAT IS IT?

If a Resolution is not received in writing by the Tennessee 
AFP office in Brentwood prior to September 15, any member 
of the Tennessee AFP may present IN WRITING at the 
opening of the Congress of Delegates’ meeting on October 
25, any Resolution pertinent to the objectives of the Academy.  
Three copies are required of Resolutions to be presented 
from the floor of the Congress, with one copy to the TNAFP 
Speaker, one copy to the TNAFP Executive Director and one 
copy retained by the presenter.

Important Resolution Writing Tips:
“Whereas” clauses explain the problem and/or situation.
“Resolved” clauses must be written to stand alone.  
(Only “Resolved” clauses are subject to be voted on and 
adoption, meaning that whatever action is called for in 
the Resolution must be clearly stated in the “Resolved” 
portion of the Resolution.  Keep the “Resolved” clauses 
focused on what is desired as the end result.)

Submit Proposed Resolutions to the Tennessee AFP:
Email (preferred):  tnafp@tnafp.org;   Fax:  615-370-5199
Mail:  212 Overlook Circle Suite 201, Brentwood, TN  37027

CALL FOR RESOLUTIONS FOR  
2022 TENNESSEE AFP CONGRESS OF DELEGATES

Deadline for receipt of Resolutions for publication to membership is July 1.  
Deadline for receipt of Resolutions for reproduction and inclusion in the  

Delegates’ kits is September 15.  



YOU’D MAKE A REALLY GOOD 
DOCTOR IF YOU WEREN’T BUSY 
BEING AN OFFICE MANAGER.

As a Physician in the U.S. Air Force, you’ll have one job: treat patients. 
You won’t manage finances, wrangle insurance red tape or worry about 
overhead expenses. We’ll give you all the support you need—from 
personnel to equipment—so you can be the doctor you were meant to be. 
For more information, contact your local recruiter or visit airforce.com.

©2015 Paid for by the U.S. Air Force. All rights reserved.

Technical Sergeant Christopher Hill / 618-553-4938 / christopher.hill.21@us.af.mil
Technical Sergeant Cody Rosenberger / 618-606-2150 / cody.rosenberger@us.af.mil
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The following is a summary of the issues felt to be pertinent by the Tennessee Academy of Family Physicians’ Committee on 
Legislation and Governmental Affairs, and the Board of Directors for the most recent Tennessee legislative session. Overall, 
there were no particular surprises. The Doctor-of-the-Day program resumed this year after being cut short in 2020 and not 
existing in 2021 due to the pandemic.  Although there were numerous issues that are pertinent to the Academy, none was more 
important than the independent practice efforts by the nurse practitioners and physician assistants.  Although these efforts 
were not successful on their part this year, the issue has been referred to a special Task Force composed of only Legislators to 
meet during the summer. Please let me know if there are any particular questions. The Governor included $10 million in his 
budget toward the goal of attracting over 150 new primary care residents, but it remains to be seen how those funds will be 
used and to whom those funds will be distributed.

Wes Dean, M.D., Chair, TNAFP Committee on Legislation and Governmental Affairs
              

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB0176
SB0176 (Lundberg)/HB0184 (Ramsey) - Nurses, Nursing - As introduced, makes various changes to the licensing of and 
prescribing authority for advanced practice registered nurses. - Amends TCA Title 4; Title 33; Title 49; Title 53; Title 55; Title 
56; Title 63; Title 68 and Title 71. *NP Independent Practice Bill.  Referred to appointed Task Force of Legislators (TBD) to meet 
and to bring back in 2023.

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB0568
SB0568(Johnson)/HB0702(Lamberth) - Health Care - As introduced, increases from 30 to 45 days the time within which a 
person issued a certificate of registration by the division of health-related boards must notify the division of a change of address 
to receive a duplicate registration certificate. - Amends TCA Title 33; Title 56; Title 63; Title 68 and Title 71. *Caption Bill - 
prohibits a covered entity from limiting access to organ transplant solely on the basis of whether an individual has received or will 
receive a COVID-19 vaccine. Signed by the Governor. Pub. Ch. 769. Effective 5/15/2022

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB1749
SB1749 (Reeves)/HB1686 (Williams) - Health Care - As introduced, establishes a respite care pilot program for caregivers of 
individuals with Alzheimer’s and related dementia. - Amends TCA Title 4 and Title 71. *TNAFP Supports Passed

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB1810
SB1810 (Jackson)/HB1762 (Gant) - Health Care - As introduced, permits advanced practice nurses and physician assistants 
who are prescribers at federally qualified health centers to arrange for chart review by and site visits with certain collaborating 
physicians by means of HIPAA-compliant electronic information systems. - Amends TCA Title 63, Chapter 19 and Title 63, 
Chapter 7. Failed

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB1823
SB1823 (Johnson)/HB1867 (Zachary) - Employees, Employers - As introduced, requires an employer with a mandatory 
COVID-19 vaccination policy to grant an exemption to the policy to any person who provides a medical reason supported 
by a statement from a licensed healthcare practitioner or a religious reason, and makes other related changes; specifies that a 

Tennessee Academy of Family Physicians
2022 Legislative Report
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continued on page 14

healthcare practitioner that provides such a statement is acting within the practitioner’s scope of practice, immune from civil 
liability, and protected from disciplinary action by a health-related board. - Amends TCA Title 14.  Signed by the Governor.  
Pub. Ch. 644.  Effective 3/11/2022

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB1846
SB1846 (Watson)/HB1843 (Terry) - Health Care - As introduced, expands the definition of provider-based telemedicine to 
include HIPAA compliant audio-only conversations for the provision of healthcare services beyond behavioral health services 
when other means are unavailable. - Amends TCA Title 56. Signed by the Governor. Pub. Ch. 807. Effective 4/8/22

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB1982
SB1982 (Hensley)/HB1871 (Hulsey) - Public Health - As introduced, prohibits governmental entities, local education agencies, 
schools, and private businesses from adopting or enforcing laws, rules, or practices that fail to recognize natural immunity as 
providing a level of immune protection that is at least as protective as a COVID-19 vaccine or treat individuals with natural 
immunity differently than individuals who have received the COVID-19 vaccine. - Amends TCA Title 4; Title 7; Title 8; Title 
14; Title 50; Title 63 and Title 68. Returned by Governor without signature. Pub. Ch. 930. Effective 4/30/222

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB2137
SB2137 (Reeves)/HB2250 (Vaughan) - Mental Illness - As introduced, authorizes advanced practice registered nurses and 
physician assistants who hold certain certifications and are working under the supervision of a licensed physician to complete 
a certificate of need for emergency diagnosis, evaluation, and treatment; removes requirement that only a physician may 
complete a second certificate of need in support of hospitalization when the first certificate was completed by a non-physician. 
- Amends TCA Title 33, Chapter 6, Part 4. Deferred to Summer Study

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB2150
SB2150 (Massey)/HB2109 (Lamar) - TennCare – Requires TN Department of Health and TennCare to perform a study of all 
nationally recognized doula certification programs and report back to the Legislature. - Amends TCA Title 4; Title 8; Title 56; 
Title 63 and Title 71. Passed as amended

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB2151
SB2151 (Hensley)/HB2452 (Weaver) - Human Rights - As introduced, designates as an unlawful discriminatory practice 
certain actions taken by a person, public officer, public employee, governmental entity, employer, or place of public 
accommodation against an individual on the basis of the individual’s vaccination status, immunity status, or whether the 
person has an immunity passport; makes various other changes related to COVID-19. - Amends TCA Title 4; Title 14; Title 39; 
Title 50; Title 63 and Title 68. Taken off notice

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB2169
SB2169 (Hensley)/HB2778 (Alexander) - Hospitals and Health Care Facilities - As introduced, requires hospitals to permit at 
least one family member or patient representative who meets certain conditions to visit a patient of the hospital during end-
of-life situations if a disaster, emergency, or public health emergency for COVID-19 has been declared. - Amends TCA Title 14 
and Title 68, Chapter 11. Taken off notice
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continued from page 13

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB2188
SB2188 (Niceley/Hensley)/HB2746 (Lynn) - Drugs, Over the Counter - Authorizes a pharmacist to provide ivermectin 
suitable for human use to a patient, age 18 or older, pursuant to a valid collaborative pharmacy practice agreement.  Provides 
that a pharmacist of prescriber is immune from discliplinary or adverse administrative actions. - Amends TCA Title 4; Title 
14; Title 47; Title 53; Title 63; Title 68 and Title 71. Signed by Governor. Pub. Ch. 908. Effective 4/22/22

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB2488
SB2488 (Briggs)/HB2248 (Vaughn) - Regional Authorities and Special Districts - As introduced, reduces the time by which 
the comptroller of the treasury must determine whether certain contracts or agreements by a medical school authority 
substantially comply with the guidelines, rules, and regulations of the state funding board from 15 days to 10 days. - Amends 
TCA Title 7; Title 33; Title 49; Title 63 and Title 68. *Caption Bill – Would include in additional funding in the Governor’s 
budget for residency programs tagged for primary care (Family Medicine, Peds, OB, Psychiatry) Rheumatology, Endocrinology, 
Surgeons.  Failed

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB2621
SB2621 (Niceley)/HB2506 (Lynn) - Health Care - As introduced, authorizes physicians, physician assistants, and advanced 
practice registered nurses to prescribe and pharmacists to dispense ivermectin via standing order. - Amends TCA Title 4; 
Title 14; Title 53; Title 63 and Title 68. Taken off notice

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB2775
SB2775 (Bell)/HB2629 (Cochran) - Medical Occupations - As introduced, authorizes the board of physician assistants 
to notify by electronic communication the board of medical examiners, board of osteopathic examination, or board of 
podiatry of a disciplinary action issued against a licensee; authorizes the board of physician assistants to notify by electronic 
communication the licensing board of the primary collaborating physician of record when a disciplinary action is issued for 
a violation involving the prescribing, dispensing, or issuing of controlled substances by a physician assistant. - Amends TCA 
Title 4 and Title 63, Chapter 19, Part 1. Taken off notice

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=HB2735
SB2848 (Bailey)/HB2735 (Windle) - Health Care - As introduced, requires the department of health to study the utilization 
of provider-based telemedicine among persons over 65 years of age, with particular emphasis on usage among those persons 
who are unable to travel independently or who use telemedicine solely for the purpose of renewing prescriptions for life-
sustaining medications; requires other departments to assist the department of health upon request; requires the department 
to report its findings to the health-related committees of the general assembly and the legislative librarian by December 15, 
2022. - Amends TCA Title 56 and Title 63. Failed

Medical Cannabis
https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB2477
SB2477 (Bowling)/HB2458 (Rudder) - Controlled Substances - As introduced, enacts the “Tennessee Medical Cannabis Act.” 
- Amends TCA Title 4; Title 39, Chapter 17, Part 4; Title 67 and Title 68. Failed
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https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB2532
SB2532 (Haile)/HB2641 (Terry) - Health Care - As introduced, establishes a medical cannabis program under the purview of 
the medical cannabis commission; establishes a patient registry for qualified patients and authorizes the possession of certain 
medical cannabis products by qualified patients and designated caregivers; redefines the term “marijuana” to exclude products 
containing less than 0.9 percent delta-9 tetrahydrocannabinol. - Amends TCA Title 4; Title 39, Chapter 17; Title 63; Title 67 
and Title 68, Chapter 7. Taken off notice

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=HB2641
SB2532 (Haile)/HB2641(Terry) - Health Care - As introduced, establishes a medical cannabis program under the purview of 
the medical cannabis commission; establishes a patient registry for qualified patients and authorizes the possession of certain 
medical cannabis products by qualified patients and designated caregivers; redefines the term “marijuana” to exclude products 
containing less than 0.9 percent delta-9 tetrahydrocannabinol. - Amends TCA Title 4; Title 39, Chapter 17; Title 63; Title 67 
and Title 68, Chapter 7. Taken off notice

Tobacco and Vaping
https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB2035
SB2035 (Southerland)/HB2058 (Gant) - Tobacco, Tobacco Products - As introduced, defines “smokeless nicotine product”; 
adds smokeless nicotine products to type of products that are age-restricted to persons aged 21 years and older under the 
Prevention of Youth Access to Tobacco, Smoking Hemp, and Vapor Products Act. - Amends TCA Title 39, Chapter 17, Part 15. 
Signed by Governor. Pub. Ch. 810. Effective 4/8/22

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB2143
SB2143 (Johnson)/HB2119 (Lamberth) – Tobacco, Tobacco Products - As introduced, increases, from $500 to $750, the civil 
penalty for a second violation of unlawful sale, distribution, purchase, or possession of vapor products. - Amends TCA Title 39, 
Chapter 17, Part 15. Taken off notice

https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB2219
SB2219 (Briggs)/HB2705 (Carringer) - Tobacco, Tobacco Products - As introduced, authorizes local governments to regulate, 
including the prohibition of, smoking and the use of vapor products in age-restricted venues; defines the terms “age-restricted 
venue” and “retail tobacco store” for the purposes of the Prevention of Youth Access to Tobacco, Smoking Hemp, and Vapor 
Products Act. - Amends TCA Title 5; Title 6; Title 7 and Title 39. Passed

Motorcycle Helmets
https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB1536
SB1536 (Roberts)/HB0903 (Doggett) - Traffic Safety - As introduced, exempts drivers and passengers over 26 years of age from 
the requirement to wear a crash helmet while operating or riding in motorcycles, motor-driven cycles, and motorized bicycles, 
if the person is covered by health or medical insurance other than insurance through TennCare; makes a violation of the helmet 
law a secondary offense. - Amends TCA Section 55-9-302. Taken off notice



16  Tennessee Academy of Family Physicians

The Tennessee Chapter of the American Academy of 
Pediatrics is a Valuable Resource for Your Practice! 

TNAAP offers a host of resources and educational 
opportunities related to pediatrics, many of which are 
available free of charge and offer CME and/Performance 
Improvement Certification Credits through ABFM.

 Each of the topic-specific educational programs described 
below are designed to help you implement certain practices in 
your day-to-day office workflow, including appropriate coding 
and billing practices to maximize reimbursement.  Each 
offers an associated QI project accredited for 20 Performance 
Improvement Certification Credits.  You may reach out 
directly to staff as indicated to schedule a training and/or 
learn more.

 In addition, our annual state pediatric conference is very 
applicable to any medical providers serving children and will 
offer CME credit.  This year’s sessions include: 
• Parent-Engaged Developmental Monitoring Using CDC’s 

New Developmental Milestone Checklists
• Community-Acquired Pneumonia and the Case for 

Antimicrobial Stewardship
• Articles that Could Change the Way You Practice: The 

Tennessee Edition
• The Crisis of Adolescent Mental Health Due to the 

Pandemic 
• Identifying Common Pediatric Dermatology Issues
• Hands on Mindfulness Exercises  
• State Health Round Table

The conference is being held on August 27, 2022, in 
Franklin, TN.  More information can be found online at www.
tnaap.org/tspc or using the QR code above. 

Educational Programs offered by the Tennessee AAP:
The EPSDT and Coding Program provides training to 

help improve the quality of preventive health screens and can 
assist with pediatric coding issues through various resources 
and services. Trainings can be provided at individual practices 
or may be held regionally.  For more information on EPSDT 
and Coding trainings and resources, contact Janet Sutton at 
janet.sutton@tnaap.org.

The Behavioral Healthcare in Pediatrics (BeHiP) training 
program provides pediatric healthcare providers with tools 
and strategies to screen for, assess, and manage patients with 
emotional, behavioral and substance abuse concerns. It also 
encompasses strategies to provide for more efficient workflow 
(including information on coding), more effective care, and 
improved family and physician relationships. Our two-part 
training program has 13 different training modules that offer 
free CME. Contact Elaine Riley for more information at 
elaine.riley@tnaap.org.

START (Screening Tools and Referral Training) is a free 
educational program offered across the state. It was developed 
by TNAAP to help pediatric care providers- including 
pediatricians, family physicians, physician assistants, nurse 
practitioners, nurses, and others - learn skills and strategies to 
implement routine developmental and behavioral screening 
using standardized screening tools. The training also includes 
the science behind screening, referral procedures, office 
workflow and coding for payment for screening that can easily 
be incorporated into the practice. Schedule your START 
program today! For more information about START contact 
Susan Rollyson at susan.rollyson@tnaap.org.  

Again, each of these programs referenced above offer an 
associated QI Project approved by AAP and ABFM. Learn 
more about them on the Tennessee AAP website at  
www.tnaap.org! 

Tennessee Chapter
INCORPORATED IN TENNESSEE
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Be sure to utilize your TNAFP website for up-to-date information.   
It’s provided to you ”the member”, as a means for communication and information in addition to this journal  

and the TNAFP facebook page.  www.tnafp.org

LEADERS ON THE MOVE I N F O R M AT I O N
F O R  M E M B E R S

The Tennessee AFP received an AAFP membership award for 2nd place for Highest Percent Retention of Active Members 
for 2021 for the large state chapters.  Much appreciation to all of you, the TNAFP members, for sticking with the Tennessee 
Academy during the pandemic and allowing the TNAFP staff to assist you as needed.

The Tennessee AFP received an AAFP membership award for 100% Resident Membership for 2021.  Thank you, sincerely, to 
all our family medicine residency program directors, along with their faculty and staff, for their assistance in encouraging their 
residents to be members of the Academy!

Mark your calendar for the Tennessee AFP’s 73rd Annual Scientific Assembly, October 25-28. 2022, Park Vista Doubletree 
Hotel, Gatlinburg. Program/Registration brochure will be available in June by mail and on the TNAFP website at  
www.tnafp.org.

Congratulations to the following graduating medical student members who received the 2022 Tennessee AFP’s “Outstanding 
Medical Student in Family Medicine” award.  Each recipient is awarded $500 and an engraved plaque. 

L. Merkle Moore, M.D. - Graduate of East Tennessee State University Quillen College of Medicine, Johnson City  
 (UT Ascension St. Thomas Family Medicine Residency, Murfreesboro, TN)
Jacob Uskavitch, M.D. - Graduate of Meharry Medical College, Nashville  
 (Tristar Southern Hills Family Medicine Residency, Nashville, TN)
Amy Madjlesi, M.D. - Graduate of University of Tennessee College of Medicine, Memphis  
 (Dartmouth Family Medicine Residency, Augusta, ME)
Alan Grusky M.D. - Graduate of Vanderbilt University School of Medicine, Nashville  
 (UCLA Medical Center Family Medicine Residency, Santa Monica, CA)

Your TNAFP Leadership Attending the AAFP’s  
2022 Annual Leadership Conference..
LtoR; Daniel Lewis M.D.-TNAFP Alternate Delegate to AAFP; 
Justin Turner MD-New Physicians’ Delegate, 
Grant Studebaker MD-IMGs’ Delegate; 
Katherine Hall M.D.-Secretary-Treasurer; 
G. Anthony Wilson MD- LGBTQ+ Delegate; 
Sarah Conway MD-Women’s Delegate.
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TENNESSEE  
ACADEMY OF FAMILY PHYSICIANS 

73RD ANNUAL SCIENTIFIC ASSEMBLY
The Park Vista Doubletree Hotel, Gatlinburg, Tennessee 

October 25-28, 2022
The Tennessee Academy of Family Physicians’ 73rd Annual Scientific Assembly offers quality continuing medical education 

with professional and experienced speakers.  Connect with your fellow family physician colleagues from all over Tennessee and 
surrounding states.  Share and learn from each other, while enjoying the Smoky Mountains during the fall.

 
This year’s program includes “Updates in Pediatric Neurology” by Matthew Hiller, M.D., “Neurodegenerative Issues” by 

Karl Misulis, M.D., “Immunization Update” by Kelly Moore, M.D., “Post-Acute Sequelae of COVID”  by Sapna P. Kripalani, 
M.D. and a special panel discussion on “When All Else Fails: A 12-Step Method of Permanent Recovery from Compulsive 
Overeating, Morbid Obesity and Related Illnesses.”  Additionally, Nick Ulmer, M.D., a TNAFP favorite will be returning with 
two practice-related topics.

The TNAFP is honored that Sterling Ransone M.D. of Cobbs Creek, VA, 2022 President of the American Academy of 
Family Physicians, will be with us, bringing a “Welcome and Update from the AAFP”.

Only a small portion of the 2022 program topics and speakers has been highlighted here, and we hope you will plan to be 
attending in Gatlinburg the week of October 25-28 to experience a get-away in the mountains with outstanding speakers and 
excellent CME presentations. Program/registration brochures will be available in June, both printed copies and on the TNAFP 
website (www.tnafp.org).
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Our senior-focused care clinics are  
coming to Kentucky & Tennessee

We’re looking for talented Primary Care Physicians to 
join our value-based care teams in Louisville, KY, and 
Nashville, TN.  
 
Benefits include: 

•  Sign-on & incentive bonuses 

•  Healthcare starting day one 

•  401k plan with employer match 

•  Generous PTO policy 
•  CME allowance & more

CenterWellCareers.com

Questions? Contact  

Capella Advincula at  

270-401-6037 or 

CAdvincula@humana.com

Paid Advertisement



Cherokee Health Systems seeks board-certified 
MD or DO Family Medicine Physicians to join our team of 
providers.  CHS embraces an integrated model of care where 
primary care and behavioral health providers have delivered 
the highest quality of care for over 60 years. Cherokee 
Health Systems is a FQHC located throughout Tennessee.  
Our current physician needs include locations in Knoxville, 
Chattanooga, Memphis, Morristown and Seymour, TN. In 
addition, CHC has opportunities for an Addiction Medicine 
Physician and Geriatric Physician. Enjoy a set Monday-Friday, 
8am – 5pm work schedule with no call.  Learn more about 
CHS and review the positions online at www.cherokeehealth.
com. Please submit a CV and cover letter to employment@
cherokeehealth.com.

The Doctor’s Office, located in the foothills of 
the beautiful Smokey Mountains, in the historical town of 
Greeneville, Tennessee seeks a board-certified M.D. or D.O. 
colleague to join our healthcare team of Providers.  This is an 
exceptional and unique opportunity.  The Doctor’s Office is 
an established and reputable Family Practice with a historical 
time of over 70 years serving the Tri-Cities communities.  
The Practice stands financially sound and has remained 
independent throughout the many mergers and take-overs 
faced by multitude of physician offices.

The Physician aligning with The Doctor’s Office will step 
in as a Replacement/Owner Physician and inherit a thriving 
practice of a diverse case mix.  Salary earning potential is in 
the 99th percentile or greater for Family Medicine!
The Practice is all out-patient, no obstetrics, and operates 
Monday – Friday {8:00 a.m. – 5:00 p.m.} with no holidays, or 
weekend work days.  The Practice has an incorporated EMR, 
is partnered with an established ACO, and is affiliated with 
the area hospitals, specialists, and ancillary facilities.  This 
opportunity is enticing and distinctive as it is “turn-key” and 
an opportunity of a lifetime.  

Interested in this exciting opportunity, please submit CV 
and cover letter to bhyder@the-drs-office.com, add to Subject 
Line: Physician Opportunity}

The Jackson Clinic, P.A. in Jackson, 
TN is searching for Family Medicine physicians to join 
our path to partnership at our Convenient Care location! 
Patients are seen by one of our 8 Board Certified physicians 
Monday-Saturday 8am-8pm and Sunday 12pm-6pm. Enjoy 
flexible scheduling, no after-hours calls, easy access to 25+ 
specialties and subspecialties and shared EHR across all 
departments. The Jackson Clinic is physician owned and 
governed and has over 100 physicians practicing at more than 
10 locations across West Tennessee. Convenient Care offers 
comprehensive walk-in care. Complete diagnostic equipment 
is on-site for testing and x-rays. Our hours extend from 
early in the day to later at night to meet the demands of our 
patients’ busy schedules. For more information or to learn 
about additional opportunities at The Jackson Clinic, contact 
Stephanie Stoltz at 731.345.1237 or sstoltz@jacksonclinic.com

Tennessee Department of Health, 
Director, Division of Community Health 
Services - This is an Assistant Commissioner level 
position, reporting to the Tennessee Department of Health 
(TDH) Chief Medical Officer. The Community Health 
Services (CHS) Division includes county and regional health 
departments statewide, with over 2000 employees. CHS 
oversees provision of services at health departments in all 
Tennessee counties, including primary care clinical services 
at over 50 clinic sites. There are approximately 60 employees 
within CHS Central Office.

Duties and Responsibilities:  Evaluate, recommend 
and support practices to optimally align Regional Health 
Department operations with TDH priorities, including long-
range strategic planning for the Division.  Provide day-to-
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Tennessee AFP Members Attention:
If you are looking for a partner or a practice location, send 

information, preferably by email as an MS Word attachment to 
tnafp@tnafp.org or by mail to Tennessee AFP, 212 Overlook 
Circle, Suite 201, Brentwood, TN 37027 or by fax to  
615-370-5199.  

Information for practice opportunities will be accepted only 
from TNAFP members and will be placed in the Tennessee 

Family Physician at no charge.  You are required to include your 
name, address and/or telephone number and/or fax number and/
or email address, as contact concerning opportunities will be 
made directly between interested parties and not through the 
Tennessee AFP. 

*Information will be placed in four (4) editions, unless the 
Tennessee AFP is notified otherwise.  Deadline for the next 
issue (Fall 2022) is July 20, 2022.

Tennessee AFP Members
POST YOUR PRACTICE OPPORTUNITIES AT NO COST
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day supervision of central office staff, including directors of 
Human Resources, Clinical Services, Billing and Operations 
Support, and Regional and Local Health.  Supervise Regional 
Directors (RDs) in seven areas of the state (covering 89 
counties), who in turn are responsible for all programs in 
their regional and county health departments.  Monitor 
expenditures and revenue for an annual budget over $220 
million.  Work with TDH programs (including Family Health 
and Wellness, Communicable and Environmental Diseases 
and Emergency Preparedness, vital statistics, information 
technology, quality improvement, legal services, facilities 
management, and others) to coordinate implementation of 
their activities in regional and county health departments.  
Work closely with the CHS Medical Director to ensure 
high-quality care is provided in primary care and specialty 
clinics statewide.  Provide executive-level management 
of clinical operations in TDH sites statewide, including 
continuous quality improvement to ensure efficient use of 
resources, appropriate patient flow, and maximization of 

access to care for the population served.  Improve processes 
that foster teamwork to maximize customer satisfaction, 
and lead efforts in optimizing clinic activities; recruiting, 
retaining, and engaging a competent and high performing 
workforce; mentoring and succession planning; and promoting 
continuing education and professional development.  

Desired Qualifications:  Several years of experience at a 
senior level managing clinical and facilities operations in a 
large medical practice setting.  Work experience in public 
health.  Work experience in a government agency. Excellent 
skills in written and verbal communication.  Experience 
working with diverse stakeholders including community 
organizations, the medical community, political groups, and 
other government agencies.  Experience managing large 
budgets which support a variety of programs and work sites.
Interested candidates should send a cover letter and CV to:  
Misty Hernandez-Perry, 5th Fl., Andrew Johnson Tower, 710 
James Robertson Pkwy., Nashville, TN 37243; (615) 532-7760;  
Misty.Hernandez-Perry@tn.gov

RECAP OF MARCH 6, 2022   
TNAFP BOARD OF DIRECTORS’ MEETING

 ■ Reviewed and approved 4th Quarter 2021 Financial Report.

 ■ Received notification from the Executive Committee that the 
Executive Director had provided to them her formal letter of 
resignation fom the Tennessee Academy of Family Physicians 
effective May 31, 2022, but had since agreed to stay until July 31, 
2022 to allow more time in finding a new Executive Director 
and for the new Executive to have some training time provided 
by the current Executive.  Additionally, the Membership 
Coordinator on Saturday evening provided to the Executive 
Director her formal letter of resignation from the TNAFP 
effective July 31, 2022.

 ■ Approved 2022 Operating Budget.

 ■ Approved remaining a member of the Coalition of Collaborative 
Care (CCC) by signing and returning to the TMAF the MOU 
for 2022.  

 ■ Approved a contract be signed and returned to the Park Vista in 
Gatlinburg for the 2023 TNAFP Annual Scientific Assembly on 
October 30-November 2.

 ■ Received an update from Doctor Lewis on his attempts to 
contact the CEO of Methodist in Memphis in response to 
“Resolution 1-2021 on Unilateral Withdrawal of OB Privileges 
for Family Medicine by Methodist Hospital in Memphis, 
Tennessee” from the TNAFP Congress of Delegates.

 ■ Doctor Helton announced the appointed members to the 
TNAFP Task Force on Governance Structure.

 ■ Received a legislative update from Wes Dean, M.D., Chair, 
TNAFP Committee on Legislation and Governmental Affairs, 
noting the top priorities for the TNAFP in 2022 are the NP 
and PA Independent Practice bills, and a Alzheimer’s’ respite 
care pilot bill.  Doctor Dean reminded all that bills of potential 
interest are posted on the TNAFP website.

 ■ Tennessee AFP members may contact the Executive Director 
at the TNAFP office for additional information on any of these 
items.
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Please help us to meet our goal.   

Your Input Regarding the CDC Pediatric mTBI 
Guideline is Important! 

 

 
 

Brain Links has a contract with 
Tennessee Department of Health 
to survey healthcare professionals 
to learn more about how your 
practice is using the CDC Pediatric 
mTBI Guideline. 
 

Use this handy QR Code  
(Aim your camera and 
open the one minute 
survey) to anonymously 
contribute. 

8 quick questions 

Love our TBI Toolkit for Healthcare Providers?  

Look for 2 new TBI Toolkits (for survivors and families and 
for service professionals) coming soon! 

 

We need responses quickly! 

The CDC Pediatric mTBI Guideline was released in 
2018, consisting of 19 sets of clinical 
recommendations designed for all healthcare 
providers who care for pediatric patients with this 
injury. Those recommendations cover diagnosis, 
prognosis, management and treatment. 

tndisability.org/brain 
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Together,  
we go further.
The practice of medicine is full of unforseen challenges, and 

an experienced, proactive partner will help navigate them. 

As a premier provider of medical malpractice insurance, our 

in-house attorneys and unique array of tailored services are 

always at the ready to help you be prepared for what lies ahead.

Get a quote at www.svmic.com

2022 Ads 8.625x8.875 .125 bleed.indd   12022 Ads 8.625x8.875 .125 bleed.indd   1 2/10/2022   8:49:45 AM2/10/2022   8:49:45 AM


