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PRESIDENT’S CORNER
T. Michael Helton, M.D.

As I write my first President’s
Corner column, I thought I would
share a little about how who I am and
how I became The President of the
Tennessee Academy for 2021-22. I’m
actually a native of Tennessee. I was
born in Murfreesboro and have worked
in my hometown for the past 17 years.
It seems that everyone that lives in
Murfreesboro now is from another
state. If you live in Middle Tennessee,
you know what I mean. My father
was a pastor, and I lived in various
parts of Middle Tennessee my entire
childhood and teenage years. After
college I applied to medical school and
was accepted at UT for the entering
class of 1993. At that time UT had
just started a new program called the
Underserved Areas Scholars Program.
I was in the second class that was part
of the program. I had already decided
I wanted to be in primary care, so I
joined the Family Medicine Interest
Group at UT right after I entered med
school. Because of my interest in Family
Medicine, Doctor William Rodney,
who was the Chairman of the Family
Medicine Department, became my
faculty advisor. Doctor Rodney was
very instrumental in cementing my
desire to become a family physician.
He definitely opened my eyes to see
what family physicians really could do,
and the potential we had to impact our
patients’ lives in a multi-generational
way. He was the first of many mentors
that I had that helped me along my path
to becoming a family physician and
becoming president of this Academy.
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During my involvement with the
Family Medicine Interest Group, I
had the pleasure to get to know Frank
Williams. Frank was the coordinator
for the Family Medicine Clerkships
for the students at UT. He told me
that during my clerkship I had the
opportunity to go to Gatlinburg and
attend the Tennessee Academy of
Family Physicians Annual Assembly
and CME program. He also said
that the Department would help
pay for my expenses so I could go
to the convention. I was more than
excited to get away from school for
a week with my wife and daughter
and enjoy the mountains for free,
nonetheless. However, that week
became much more important to me
than just a free vacation because I
met two men who would later have
a huge impact on my career and
my involvement in the Academy.
One day after the lectures were
over Doctor Rodney told me to
come with him and meet some other
physicians that he knew. They were all
sitting around a table talking, and he
introduced me to these physicians. Two
of the physicians that were introduced
to me have become very influential in
my life and in my involvement with
the Academy. One of the physicians
was Doctor George “Lanny” Holmes.
I had met Doctor Holmes briefly
while I was in high school because I
attended the same high school as his
sons. However, I did not know he was
a family physician when I was in high
school. I introduced myself to him, and

to my surprise he actually remembered
me. We had a very good conversation
around that table, and he offered me his
phone number. He said if I ever need
anything, please call him. I took him up
on that offer a few years later. The other
physician at that table was a resident at
Saint Francis Family Practice program
in Memphis. His name was Doctor Alan
Wallstedt. We’ll get back to him later.
I will fast forward four years into
my residency which was outside of
Pittsburgh. When I was in residency
I received a call from the CEO of the
hospital that I thought I was going
to employ me when I finished my
training. The CEO told me that the
hospital had been sold, and that my
position in the community would no
longer be guaranteed. In my time of
desperation, I found Doctor Holmes’
phone number and gave him a call.
A few days later Doctor Holmes was
able to get me a position with his
group at Southern Hills Hospital in
Nashville. I am forever indebted to
Doctor Holmes for going to bat for
me and getting me my first job out of
residency. I’m also forever grateful to
him for his mentorship in my first years
as a physician. He is a great example
of what family physicians should be.
During my time at Southern
Hills, I got to work with several great
physicians. One of those physicians
was Alan Wallstedt, whom I had met
five years previously around that table
in Gatlinburg at the Annual Assembly.
Alan had already gotten involved in
the Tennessee Academy leadership

when I joined the group in 2000. A
year after I joined the group, Alan
asked me if I’d be interested in being
part of the Tennessee Academy in a
service position. He said they were
needing a delegate to serve on the
Congress. He said it would be very
fun and interesting. So, I agreed to
try it, and I enjoyed being part of
the Congress and coming back and
attending the Annual Assembly. A few
years later Alan became the Director
for our District 6, and he needed to
have an Alternate Director. He asked
me if I’d be willing to serve in that
capacity, and I said that I would. After
I was the Alternate Director for a few
years, Alan then asked me if I would
become the Director. I served six
years as the Director for our chapter,
and then I was nominated to become
the Vice Speaker of the Congress.
Since that time, I’ve been honored to
serve as the Speaker, Vice President,
President-Elect and now President.
I would be remiss in not mentioning
one other person who was very
influential in my involvement in the
Tennessee Academy. Even though I
thoroughly enjoyed working with the
doctors at Southern Hills, I desired
to go back to my hometown and
practice. I found out there was a
physician in Murfreesboro who was
possibly looking for an associate, so I
reached out to him and to see if there
was a position available. His name was
Doctor T. Allen Polk. Doctor Polk had
developed a very successful family
medicine practice in Murfreesboro
over the course of 16 years. Thankfully,
the position was open, and he offered
me the job to come work with him,
which I started in 2004. Doctor Polk
was also very involved in the Tennessee
Academy, serving as a Delegate and
as the Vice Speaker. He encouraged

me to stay involved in the Academy
and try to do as much as I could to
work with the physicians across the
state to advance family practice.
Unfortunately, one year after I joined
his practice, he developed a recurrence
of pancreatic cancer. He passed away
two years later, but his influence on my
career and my life was monumental.
You may be wondering why I’m
talking about all these different
physicians in my article. Obviously,
these are all great men and who have
all served in various capacities in the
Tennessee Academy. However, what
they are to me more importantly are
mentors. We’ve all had mentors in
our lives in various capacities, such as
teachers, coaches, family members,
and many others. However, what I
am seeing more now is that many
physicians are not getting mentored
after they leave residency. If I did not
have these men in my life at a younger
age, I would not be in the Tennessee
Academy at this time, serving in
this capacity. These men were very
influential in me becoming involved in
the Academy and desiring to serve.
My challenge for us as family
physicians is to become mentors and
to seek to be mentored. I feel like
there is a lot of isolation in the medical
community now. Most doctors do not
spend time with other doctors in the

ways we did in the past, but we can
change that. I encourage us family
physicians that have been established
for a while to reach out to the younger
physicians in our community. Get
to know them. Take them out to
lunch or get coffee, and I encourage
younger family physicians in our state
to reach out to our more experienced
doctors. I especially encourage the
physicians involved in our Academy
to reach out to the younger doctors
and encourage them to get involved,
as well. If the younger doctor wants to
get involved, we will find them a place
to serve. Our Academy needs more
young vibrant leaders to get involved
to make us better for the future. The
way we do that is through mentorship
and encouragement. I was very blessed
to have had several great physicians
encourage me to get involved in the
Academy. I hope someday there will
be several physicians that will be
thanking you for encouraging them to
get involved in our Academy, as well.
T. Michael Helton, M.D., Brentwood
2022 President
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EDITORIAL
Leah Gilliam, M.D.
I hate the word resilience. It
hasn’t always been this way. The
meaning is good. Years ago, it called
to mind hearty garden plants that
came back year after year despite
circumstances that weren’t ideal.
Perhaps they withstood drought or
poor nutrition. Maybe they grew
in an overcrowded bed and didn’t
have the sunlight they needed to
thrive, yet they just refused to quit.
Now, however, hearing the word
in use stirs other feelings. Physician
resilience became a buzzword in recent
years as we in healthcare became
increasingly concerned about burnout
and increasing numbers of physician
suicide. Courses to teach resilience
have been developed and at times even
required by healthcare administrators.
Others have sought to profit from
teaching physicians how to nurture the
quality in our own lives. It has often
been packaged with other concepts like
mindfulness and gratitude and given
to us as a set of expectations which
we are to uphold. Meanwhile, we’ve
faced increasing demands - seeing
more patients, documenting more
thoroughly, checking all the boxes,
handing over control of practices
to non-medical administrators, and
doing it all with smiles on our faces
lest our patient satisfaction scores
drop too low. Resilience, it seems
was the thing that was supposed to
allow us to take all of this in stride. If
only we had enough, we’d be happy.
It is upon this background
that COVID-19 came to be. Many
physicians were already feeling
increasing strain in their work long
before we were challenged by a global
pandemic. As news of the virus
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reached the US, many of us were
dubious as to the seriousness of the
situation. It was hard to fathom exactly
how a virus might change our lives.
We’d seen other diseases like SARS
and MERS come and go and it seemed
unlikely that this would be any different
- at least initially. Then it reached
New York. Hospitals quickly became
overwhelmed. Resources were spread
thin and most of us started to listen a
little more closely. This was serious.
In March 2020, we saw the first
case of COVID-19 in Tennessee.
Suddenly, we were faced with the full
reality of this. It was here. We couldn’t
deny that, but we had choices. How
seriously do we take this? How does
this change our practice? What do
we do to protect our patients? Our
coworkers? Our families? Ourselves?
We attempted to stock up on supplies
that proved to be scarce. Many of
us sought out testing for patients
who had symptoms that suggested
they might have it only to be told
that it wasn’t available. From the
very beginning, it was clear that we
were going to struggle with this, but
few of us realized exactly how much.
We were optimistic that it wouldn’t
last long, so we trudged onwards.
As summer saw our first huge
spike in cases and we all came to
knew people who had been affected
- some seriously so - things changed.
It started to feel like the greater
threat was not the virus itself, but
the subsequent division that left
our friends and neighbors divided.
Politicians overstepped their bounds.
TV personalities offered their opinions
unnecessarily. Case counts grew.
Hospitals filled. We lost patients.

Some of us lost friends and relatives.
For many Family Physicians, this was
the point at which things changed.
The end no longer felt as if it was
within sight. Some of us struggled
with the sense that we were making
a difference. We were tired and it
became clear that, at least in the
eyes of many of the people we’d
gone into medicine to serve, our
concern for them was not welcome.
This is when Family Physicians
showed their worth. As Tennessee was
hit harder and harder by successive
waves of COVID-19, they continued
to show up. As the days grew longer
with more and more acutely ill patients
in need of care, long COVID cases
that developed, and the heavy work
load that was already required of them
even before the pandemic began,
Family Doctors continued to serve.
In emergency departments, clinics,
and on hospital floors throughout
the state, we came to work shift after
shift to offer whatever we could to
those who needed us - even when
it seemed that we didn’t get the
recognition we deserved for the effort.
While we now have vaccines and
monoclonal antibody therapies that
do indeed offer us hope where it
was lacking in the early days of this
pandemic, in many ways it feels like
we’re stuck in a sort of purgatory.
Waves roll in and roll out, but we
truly don’t know when we can expect
an end to it. We have found a “new
normal”, but we continue to hope for a
semblance of return to our old way of
life. And until then, we keep going.
Does that mean we’re resilient?
I’m not sure that it does. It seems
inappropriate to assume that
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physicians will just wake up at the end of
this completely unscathed and unchanged
by the experience. Most will continue on
in our careers although it’s likely that some
won’t. There has been trauma sustained
in this process that will take time to heal.
The simple fact that we continue to show
up and make the effort to provide high
quality care to our patients in spite of all
of this means that each and every one
of our members merits recognition.
In an effort to recognize the extraordinary
dedication required to persist despite all of
this, the TNAFP has chosen to recognize
all TNAFP members as the recipient of
this year’s John S. Derryberry Award. This
award was created to recognize one or
more individuals for “exemplary leadership
and character, along with outstanding and
distinguished service to the Family
Physicians in Tennessee.” In a year such
as this, it is impossible to single out
one individual or one small group of
individuals who is more deserving of that
honor than their peers. To do so would
neglect the sacrifices that each and every
one of our members have made in order
to ensure that the people of Tennessee
continue to have access to care and it
is fitting that the TNAFP recognize the
entirety of its membership as a result.
To those of you who are struggling
to maintain your dedication, please
know that you are seen and appreciated.
Know that your colleagues are standing
alongside you and that there are
shoulders upon which you may lean.
Your struggle is not a lack of resilience.
It’s not a character flaw. It’s humanity
in the midst of inhuman circumstances
and it’s what makes you great. You have
earned your recognition in this moment.
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One of the Best-Kept Secrets in Health Care
Correctional Medicine Associates (CMA) partners with CoreCivic and employs medical and
mental health providers to provide expert health care in correctional facilities.
Correctional Medicine Associates currently has openings for innovative,
team oriented Physicians in Tennessee:
Hardeman County Correctional Facility - Whiteville, TN
Trousdale Turner Correctional Center - Hartsville, TN
Whiteville Correctional Facility - Whiteville, TN
West Tennessee Detention Facility - Mason, TN
Physicians are responsible for sick call, chronic disease clinics, emergency care, education
regarding healthcare issues and preventative health care.
Qualifications:
Must have active Tennessee license, DEA, BLS or ACLS.
Benefits:
Compensation and benefits are generous and include medical, dental, vision, PTO, holiday
pay, 401(K), flexible scheduling, life insurance, relocation, subscription to Up to Date, bonus
structure and malpractice coverage.
Please visit our website at http://www.correctionsprofessionalcorp.com or email
tatia.hobbs@corecivic.com for more details.

Leah Gilliam, M.D., Lexington
Co-Editor
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HIGHLIGHTS OF
2021 TENNESSEE AFP ANNUAL ASSEMBLY

2022 TNAFP Board of Directors

2022 TNAFP President Mike Helton M.D. and
2022 AAFP Board Chair Ada Stewart M.D.

Lang Smith M.D. TNAFP Staff
Volunteer for 2021 Annual Meeting

Fellow Anthony Avitabile D.O. and Ada Stewart M.D. Fellow Ike Emereuwaonu M.D. and
Ada Stewart M.D.

Decisions decisions.....

Tennessee Academy
Academy of
of Family
Family Physicians
Physicians
88 Tennessee

Cumberland Pediatric Surviving at the TNAFP Annual Meeting
continued on page 10

Paid Advertisement
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RECOGNITION AND CONGRATULATIONS!
The Memphis Shelby County Chapter recognizes Dr. Ike Emereuwaonu, MD nomination for Tennessee Family
Physician of the Year. Since 2010, Dr. Ike has maintained full hospital privileges and has maintained a private
family practice unrestricted by age, gender, pregnancy, and locación of service. He is a family man and serves as
an elder in his church. Dr. Ike has served for five years as an officer in the Memphis Shelby County Chapter of the
Tennessee Academy of Family Physicians. He is currently on the TAFP Board of Directors.
Dr. Ike Emereuwaonu, MD has achieved state and national recognition:
• Teaching
• Ambassadorship
Volunteer Faculty University of Tennessee
Baptist Women’s Hospital Peer Review Committee
Volunteer Faculty Meharry Medical College
Tennessee Academy of Family Physicians
Associate Fellowship Director Fellowship in Family
Board of Directors 2019-2021
Medicine Obstetrics
President TAFP Chapter Memphis Shelby County
• National Presentations
American Academy of Physician Specialties 2014,
2016, 2021
Society of Teachers of Family Medicine 2021
Medical Director of Memphis’ largest bilingual private practice serving the low resource community of North Memphis
for over 20 years. Ike’s leadership has been a key part in the care of over 40,000 office visits and over 800 deliveries per
year. PLEASE SUPPORT HIS NOMINATION FOR FAMILY PHYSICIAN OF THE YEAR.

Congratulations to Physicians completing the board certification curriculum in Surgical Family Medicine Obstetrics
as sponsored by the Camellia Foundation and the Medicos Medical Center in Memphis/Chattanooga.
Tabitha Davies, DO, DABFM • Noelle Prescott, MD, DABFM • Justin Webber, DO, DABFM • Alexandria Cooke, MD, DABFM
We are proud to announce the expansion of the fellowship programs to include an urban and two rural tracks.

Medicos

Family Medicine Specialists
Proudly sponsored by the Camellia Foundation • medicosob@gmail.com

HIGHLIGHTS OF
2021 TENNESSEE AFP ANNUAL ASSEMBLY

continued from page 8

1st Place Best Female Costume
Kreshanna Goforth, UnitedHealthCare

2nd Place Best Female Costume
Tanya Lawrence, UnitedHeatlhCare

3rd Place Best Female Costume
Amy Brown, SVMIC

1st Place Best Male Costume
Brian Suiter, UnitedHealthCare

2nd Place Best Male Costume
Daniel Cox, Cumberland Center for
Healthcare Innovation

3rd Place Best Male Costume
Joe Justice, Pathology Partners Network

1st Place Best Exhibit Group Costumes
UnitedHealthCare
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2nd Place Best Exhibit Group Costumes
ETSU Health–Family Medicine

A huge “Thank You” to Heather Cavness, UT Jackson Family Medicine Residency, for being the Tennessee AFP’s official
photographer. And to Ramona Dabbs, TNAFP Staff, for her photographic contributions.

2nd Place Best Exhibit Booth Theme Decorations
Pathology Partners Network

1st Place Best Exhibit Booth Theme Decorations
Cumberland Center for Healthcare Innovation

Exhibit Hall Trick-or-Treat

Trick-or-Treating in the Exhibit Hall

Trick-or-Treating UT Jackson FM
Residency Booth

Albert Brandon D.O.
Celebrating Pumpkin Time

We Hit the Candy Jackpot!

Family Fun with the Doctor Justin Turner Family

Grant Studebaker M.D., 2021
TNAFP Assembly Program
Chair, a.k.a. Maverick

Trick-or-Treating in the UT GME Booth.

Dressed Up in the Exhibit Hall
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RESIDENT & STUDENT RESEARCH
AT THE 2021 TNAFP ANNUAL ASSEMBLY
Our TNAFP Resident and Student Members

RESIDENT &
STUDENT RESEARCH
PRESENTATIONS 2021
Goutami Sanyal, M.D.

Resident, UT Jackson Family Medicine
Residency

RESIDENT &
STUDENT RESEARCH
POSTER DISPLAYS
Thursday, October 21, 2021
Britn’y Edwards, M.D.

Hayley Ward

Resident, ETSU Bristol Family Medicine
Residency

Alison Zhong

Resident, UT Chattanooga Family Medicine
Residency

Medical Student, UT Health Sciences Center
School of Medicine, Memphis
Medical Student, UT Health Sciences Center
School of Medicine, Memphis

Charles Gober, M.D.

Jay Nguyen

Britn’y Edwards, M.D.

Charles Gober, M.D.

Georgia Wilson

Jay Nguyen

Medical Student, Lincoln Memorial-DeBusk
College of Osteopathic Medicine, Chattanooga

Rohan Reddy Tummala

Medical Student, UT Health Sciences
Center School of Medicine, Memphis

Georgia Wilson

Medical Student, UT Health Sciences Center
School of Medicine, Memphis

Rohan Reddy Tummala
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Calcium

essential
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yourbody
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25% DailyValue

Helps build and maintain
strong bones and teeth.

Protein

16% DailyValue

Helps build and repair
tissue. Helps maintain a
healthy immune system.

Vitamin D

15%DailyValue

Helps build and maintain
strong bones and teeth.
Helps maintain a healthy
immune system.

20%DailyValue
Phosphorus
Helps build and maintain
strong bones and teeth,
supports tissue growth.

Vitamin A

15%DailyValue

Helps keep skin and
eyes healthy; helps
promote growth. Helps
maintain a healthy
immune system.

30% DailyValue
Riboflavin

Selenium

50% DailyValue
Vitamin B12

Helps maintain a healthy
immune system, helps
regulate metabolism and
helps protect healthy
cells from damage.

Helps your body use
carbohydrates, fats and
protein for fuel.

Helps with normal blood
function, helps keep the
nervous system healthy.

20% DailyValue
Pantothenic Acid
Helps your body use
carbohydrates, fats and
protein for fuel.

Niacin

15% DailyValue

Used in energy
metabolism in the body.

Zinc

10%DailyValue

Helps maintain a healthy
immune system, helps
support normal growth
and development and
helps maintain healthy
skin.

The % Daily Value (DV) tells you how much a nutrient in a serving of food contributes to a
daily diet. 2,000 calories a day is used for general nutrition advice.

Iodine

10% DailyValue

60% DailyValue

Necessary for proper
bone and brain
development during
pregnancy and infancy;
linked to cognitive
function in childhood.

10%DailyValue
Potassium*
Helps maintain a healthy
blood pressure and
supports heart health.
Helps regulate body
ﬂuid balance and helps
maintain normal muscle
function.
*Source: USDA FoodData Central. FDA’s Daily
Value (DV) for potassium of 4700 mg is based on
a 2005 DRI recommendation. In 2019, NASEM
updated the DRI to 3400 mg. Based on the 2019
DRI, a serving of milk provides 10% of the DRI.
FDA rule-making is needed to update this value
for the purpose of food labeling.

Source: USDA FoodData Central online at https://fdc.nal.
usda.gov/. Mean values calculated from database entries
across all fat levels of plain vitamin D-fortiﬁed ﬂuid milk in
Legacy, Foundation, and Survey (FNDDS) data sources.

TNAFP 2021 “JOHN S. DERRYBERRY M.D.
DISTINGUISHED SERVICE AWARD”
TNAFP Recognizes All Members
Each year, the Tennessee
as they tried to take care of their
You deserve recognition. Therefore, the
Academy of Family Physicians
patients. Many of you protected
Tennessee Academy of Family Physicians
solicits nominees for the John S.
your loved ones by isolating
proudly honors each and every one of you
Derryberry M.D. Distinguished
yourselves. Despite precautions,
for your dedication, service, and sacrifice
Service Award which is presented
some watched loved ones suffer and
during this past year by designating all our
to an individual, or individuals,
even die. You may have faced the
members as the honorary recipients of the
members or non-members,
loss of numerous patients, friends,
2021 John S. Derryberry M.D.
whom the Tennessee AFP feels
and neighbors, while still trying to
Distinguished Service Award.
has demonstrated exemplary
be fully engaged with everyone who
leadership and character,
sought your care and putting your
along with outstanding and
own grieving and self-care on hold.
distinguished service to the family physicians in Tennessee. The
You have embraced new technology with virtual patient visits,
award is named in honor of the late John S. Derryberry, M.D.,
portals, and on-line meetings. You have stood in the rain and the
Shelbyville, who served the Tennessee and American Academy of
cold to offer drive-through vaccination clinics. You have foregone
Family Physicians with honor and distinction from 1964 until his
handshakes and hugs and group events in order to protect
passing in 1998.
yourselves and others and to model safe practices. You have
However, it would be an impossible task to pick just one person masked and gloved and gowned when PPE was available, and you
to honor, member or non-member, during this last year with the
have improvised when it wasn’t. You have scrubbed and sanitized
stark reality of COVID-19. EVERYONE has been impacted by
until your skin became raw. Without being able to enjoy even
this pandemic.
the basic comforts at times, you have fought against burnout and
Whether enduring extra hours of work and time away from
faced each day with amazing strength and courage. When others
family or being frustrated by combating misinformation and being have taken out their pandemic-inspired frustrations on you, you
ridiculed for promoting the best evidence for preventing and
have maintained your professionalism and offered them kindness
treating COVID or striving to devise the best practices for patient
and compassion.
flow and safety as the phases waxed and waned, all Tennessee
You deserve recognition. Therefore, the Tennessee Academy
family physicians have been tested. Many have fallen ill with
of Family Physicians proudly honors each and every one of you
the virus, some continue to battle the long-term health issues of
for your dedication, service, and sacrifice during this past year
having acquired COVID-19, and others have made the ultimate
by designating all our members as the honorary recipients of the
sacrifice to medical practice by losing their lives to this disease
2021 John S. Derryberry M.D. Distinguished Service Award.
Dear TNAFP:

THANK-YOU
NOTE
RECEIVED

I just wanted to take the
time to thank you for
providing scholarships
to the AAFP National
Conference this year!
There were so many inc
redible workshops to att
end that helped
broaden my horizons
on the diverse pathway
s of Family Medicine,
as well as prepare me
practically for the upco
ming application and
interview season. I als
o had the opportunity
to
visit some residency
booths and meeting lik
e-minded individuals
wi
th
such diverse interests
and passions make me
excited and hopeful for
finding the right progra
to train.
m
This was all possible du
e to your financial supp
ort and I am so
grateful students have
been encouraged in so
many other ways.
So thank you for what
you do and lifting others
up along the way!
With gratitude,
Rebecca Yang
Meharry Medical Colle
ge
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YOUR 2022 TENNESSEE AFP

OFFICERS & BOARD OF DIRECTORS
PRESIDENT:			
T. Michael Helton, M.D., Brentwood

VICE SPEAKER OF THE CONGRESS:
William Bates, D.O., FAAFP, Cleveland

PRESIDENT-ELECT:			
James D. Holt, M.D., FAAFP, Johnson City

DELEGATES TO THE AAFP:		
Beth Anne Fox, M.D., MPH, FAAFP
Alan Wallstedt, M.D., Nashville

VICE PRESIDENT:			
Jason Goolsby, D.O., Jackson
SECRETARY-TREASURER: 		
Katherine Hall, M.D., Athens
IMMEDIATE PAST PRESIDENT:
Daniel Lewis, M.D., FAAFP, Greeneville

ALTERNATE DELEGATES TO THE AAFP:
Daniel Lewis, M.D., FAAFP, Greeneville
Ty Webb, M.D., FAAFP, Sparta
EXECUTIVE DIRECTOR:		
Cathy Dyer, Brentwood

SPEAKER OF THE CONGRESS:		
Gregory H. Blake, M.D., FAAFP, Knoxville

DISTRICT 1
Director:
Amylyn Crawford, M.D., Kingsport

DISTRICT 5
Director:
Chris Gafford, M.D., FAAFP, Fayetteville

DISTRICT 9
Director:
John Clendenin, M.D., Union City

Alternate Director:
Mary McCormick, M.D., Johnson City

Alternate Director:
Marcus Lee, M.D., Tullahoma

Alternate Director:
Joe Payant, M.D., Martin

DISTRICT 2
Director:
Kenneth Bielak, M.D., FAAFP, Knoxville

DISTRICT 6
Director:
Michael McCutchen, M.D., Mt. Juliet

DISTRICT 10
Director:
Ike Emereuwaonu, M.D., FAAFP, Germantown

Alternate Director:
G. Anthony Wilson, M.D., FAAFP, Knoxville

Alternate Director:
Vanessa Streicher, D.O., Murfreesboro

Alternate Director:
Kent Lee, M.D., FAAFP, Memphis

DISTRICT 3
Director:
Elizabeth Close, M.D., FAAFP, Chattanooga

DISTRICT 7
Director:
Lang Smith, M.D., FAAFP, Columbia

DISTRICT 11 (Resident)
Director:
Charles Gober, M.D., Soddy Daisy (UT Chattanooga)

Alternate Director:
William Bates, D.O., FAAFP, Cleveland

Alternate Director:
Charles Love, M.D., Ethridge

Alternate Director:
Colin Chaloupecky, M.D., Memphis (UT St. Francis)

DISTRICT 4
Director:
Kenneth Beaty, M.D., Livingston

DISTRICT 8
Director:
Grant Studebaker, M.D., FAAFP, Jackson

STUDENTS
Director:
Jacob Uskavitch, Nashville (Meharry)

Alternate Director:
John Clough, M.D., FAAFP, Livingston

Alternate Director:
Justin Turner, M.D., Huntingdon

Alternate Director:
Madeline Standbridge, Piney Flats (ETSU)

Tennessee Academy of Family Physicians 15

TNAFP 2021 “FAMILY PHYSICIAN OF THE YEAR AWARD”
Ike Emereuwaonu, M.D.
The Tennessee Academy of
Family Physicians’ Family Physician
of the Year Award is bestowed upon
an individual who exemplifies the
ideal family physician and who has
made an outstanding contribution
to family medicine, and to the
advancement of health and/or medical
training and medical education.
This year’s recipient, Doctor Ike
Emereuwaonu of Germantown,
meets all of these criteria with dignity
and outstanding commitment to
family medicine in Tennessee.
Doctor Emereuwaonu is Medical
Director of LaClinica Camellia in
Memphis, a busy clinic dedicated to fullspectrum family medicine. He has held a
variety of leadership roles in the Camellia
Foundation including fellowship director,

lab director and physician champion for
the patient-centered medical home.
Per one of the many support letters
provided for his nomination, “Doctor
Emereuwaonu is held in high esteem by
residents and medical students and some
have reported that he is the poster child
for the highest ideals of Family Medicine.
He is one of the special family physicians
who can care for children, deliver babies,
counsel single parents, go to the hospital
and maintain a private practice. His goal
is to provide health care from the nursery
to the nursing home, without taking
the patient to the poor house along
the way. Since 2020, Doctor Ike has
taught a special curriculum in practice
management for the care of uninsured
patients in a low resources community.”

Congratulations and best wishes to Ike
Emereuwaonu, M.D., Germantown,
upon receiving the Tennessee
Academy’s 2021 Family Physician
of the Year. He is the true example
of the dedicated, compassionate
and caring family physician.

Paid Advertisement

Looking for more time with patients,
less administrative duties,
and a better work/life balance?

Together, we keep
Tennessee’s
workforce healthy

As we continue to grow, we are seeking dedicated, compassionate physicians to
join our team. This is an extraordinary opportunity for you to make a difference as
you watch your direct leadership impact the health of America’s workforce.
Our goal is to provide quality patient care while living out our Mission, Vision, and
Values to improve the patient experience, redefine health care, and help people
achieve lifelong well-being. This is an extraordinary opportunity for you to make
a difference as you become part of a team impacting the health of America’s
workforce from one of our 520 Concentra medical centers nationwide.

Full-time and part-time/PRN opportunities
available in Nashville and Memphis.
Relocation assistance available.
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Contact us directly
kelly_mcelroy@concentra.com
972.322.8019
www.concentra.com/careers

Paid Advertisement

Paid Advertisement

Report of the Tennessee AFP President
to the 2021 TNAFP Congress of Delegates
“… what a long, strange trip it’s been….”
		
–Truckin’, Grateful Dead
To say that this year of service as your TNAFP President has been, to say the least, not
what was expected seems woefully inadequate. It began in April of 2020, when I was not at all
sure I would survive to see my inauguration as President in October 2020. I then became the
1st (and hopefully the last) President installed during a virtual Congress of Delegates while
wearing a mask (at least, I hope no other President was wearing a mask when installed) as the
TNAFP was forced to cancel their Annual Scientific Assembly and associated meetings.
We have seen our entire lives assaulted and turned upside down by the COVID pandemic.
We all hoped that the surge we saw in the winter months of 2020-21 would be the high, or shall we say low, point of the
COVID pandemic. Our hope was bolstered by the wonderful and rapid development of a vaccine made available in
December 2020. However, the slow uptake of the vaccine across our state and, to a lesser extent, the nation led to another
peak that we are currently embroiled in currently, where our resources and bed availability in our facilities are being
threatened. However, in the midst of it all, Family Physicians have stood in the gap, serving in all facets of medical care,
from outpatient to inpatient to ED care, to support of vaccine programs and impassioned pleas on social media and to local
and governmental bodies to help us curb the pandemic. It has felt like most of my last year has been spent writing editorials,
statements for our website, or trying to promote masking and vaccines via social media.
This year in the Tennessee State Legislature we faced a challenge from both the FNP and PA lobby to petition for
independent practice. We were concerned about how this would proceed given the limitations placed on in-person visits
and lobbying, and with the temporary halt of our Doctor of the Day program. However, this knife seemed to cut both ways,
and the resulting concessions made to both parties are ones that we can live with. However, we expect another full-scale
push next year, armed with the “independent practice” granted them during this pandemic with Governor Lee’s Executive
Order. We must stand at the ready to face this challenge for autonomous practice head on. TNAFP will continue currently to
be a member of the TMA’s CCC (Coalition for Collaborative Care) but we must also be ready for all our members to engage
on this issue next Legislative Session.
Your Academy continues to advocate for you and provide opportunities, both in the traditional ways and with innovative
ideas. This year we hosted our first Practice Enhancement Seminar in our own office space in Brentwood and offered a
concurrent virtual session, and both were well received. We are doing the same with a virtual Assembly option this meeting.
We also are engaging with Pfizer to support some vaccination promotion efforts this fall and winter and are also exploring
the offering of a new summer CME event partnered with the Missouri AFP- our proposed first meeting will be June 2022 in
Nashville, TN! Hope to see you there…. Without masks… I pray….
I must conclude my remarks with a heartfelt Thank You to Cathy Dyer. Those of you not involved in TNAFP leadership
(yet…) do not realize the worth of this lady to our Academy- it is a price well above rubies. And, also, a sincere debt of
gratitude to each of you for the opportunity to serve you as your 2020-21 TNAFP President. I anticipate a great coming year
under the guise of Dr. Helton, and he will be a lucky man to receive the same level of support I did.
Regards,
Danny Lewis, M.D.
2021 President
Action Taken: approved as presented
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RESOLUTIONS INTRODUCED TO THE 2021 CONGRESS OF DELEGATES
(Only Resolved portions of each Resolution are adopted)

				

Special Resolution-2021

Special Resolution – 2021: Commendation of Deceased Members
By: Daniel Lewis, M.D., President - On Behalf of the Tennessee Academy of Family Physicians’ Board of Directors
Whereas, The Tennessee Academy of Family Physicians is extremely grateful to its many members who devote their time and effort to the continuing growth of the
Academy; and
Whereas, The affiliation of Family Physicians with the Academy of Family Physicians is necessary for the continuing expansion of Family Medicine; and
Whereas, Members of the Tennessee Academy of Family Physicians are deeply saddened by the loss of eight (8) of its members who passed away in the Year of Our
Lord, two-thousand-twenty; and two (2) of its members who passed away in the Year of Our Lord, two-thousand-twenty-one; namely:
		

Walter C. Beahm, M.D., Knoxville – December 2020

		

John M. Bishop, M.D., Collierville – May 2020

		

Curtis B. Clark, M.D., Sheridan, AR – March 2021

		

Joe I. Hall, M.D., Waynesboro – November 2020

		

Medhat S. Kalliny, M.D., Nashville – June 2021

		

Frank H. McNiel, M.D., Knoxville – December 2020

		

Larry D. Reed, M.D., Crossville – December 2020

		

John D. Sherrill, III, M.D., Bristol – December 2020

		

Coy Barton Stone, M.D., Greeneville – March 2020

		

Thomas W. Williams, M.D., Etowah – June 2020

Now Therefore Be It
Resolved, that the TNAFP acknowledges the impact of the loss of family on the members of the Tennessee AFP; and Be It Further
Resolved, That this Congress of Delegates here assembled observe a minute of silent prayer in memory of these members; and Be It Further
Resolved, That the families of these members be made aware of the deep and sincere sympathy of the Tennessee Academy of Family Physicians.
Action Taken: adopted as presented
Resolution 1-2021
To:		

CONGRESS OF DELEGATES

		

Tennessee Academy of Family Physicians

		

October 19, 2021, Gatlinburg, Tennessee

SUBJECT: 		

Unilateral Withdrawal of Obstetrics Privileges for Family Medicine by Methodist Hospitals, Memphis TN

By:		

Memphis Chapter/District #10, Tennessee Academy of Family Physicians

														
Whereas, all hospital systems in Memphis have in at least one of their hospitals privileging in obstetrics for family physicians,
Whereas, Family physicians have provided obstetrics care in the Memphis metropolitan area for over 30 years with comparable outcomes to national standards,
Whereas, the bilingual, underserved and government insured pregnant patient of our community are disproportionately seen by family physicians,
Whereas, the Methodist hospital withdrew the privileging of family physicians in obstetrics without due consultation or consideration of the family physician stakeholders who do
obstetrics but consulted only with physicians employed by Methodist,
Whereas, the timing of this withdrawal of privileges coincided with the attempts of 3 family physicians to obtain obstetrics and surgical privileges at their hospital and was not linked
to any specific quality concerns elicited by Obstetrical care at any of its hospitals by a family physician,
Whereas, in time past, family physicians have at various times and on multiple occasions held obstetrical privileges without incident and complaint;
Now Therefore Be It
Resolved, that Methodist hospital’s unilateral action to withdraw obstetrical privileges for family physicians has negatively affected the obstetrical care for those in the
tristate area; and Be It Further
Resolved, that TNAFP work with stakeholders, local and national, to promote and protect obstetrics credentialing for appropriately trained family physicians in all
hospitals that offer obstetrics care in Tennessee. and Be It Further
Resolved, that this Resolution be adopted in its entirety and referred to the Board for further urgent action.
Action Taken: Adopted as amended with referral to the Board for further urgent action.
continued on page 20
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RESOLUTIONS INTRODUCED TO THE 2021 CONGRESS OF DELEGATES continued from page 19

Resolution 2-2021
To:		

CONGRESS OF DELEGATES

		

Tennessee Academy of Family Physicians

		

October 19, 2021, Gatlinburg, Tennessee

SUBJECT: 		

Social Media Censorship

By:		

Charles Gober, M.D., Delegate, Resident Chapter/District #11, Tennessee Academy of Family Physician, On Behalf of Himself

														
Whereas, during the emergence of the COVID-19 pandemic social media companies censored, de-platformed, shadow-banned, and/or removed Physician communications
from social media platforms, and
Whereas, these actions harmed the scientific community by limiting our understanding of the origins of COVID-19, derailed potential therapies prior to their full investigation,
and directly limited our ability to communicate with each other, the public, and our patients, and
Whereas, these companies, without medical licenses, made medical judgments and silenced licensed physicians’ medical opinions that were contrary to said companies’
personal/institutional opinions, and
Whereas, State Medical Boards are the proper authoritative entities to censure or correct physicians when warranted, not social media companies; Now Therefore Be It
Resolved, that the Tennessee Academy of Family Physicians (TNAFP) promote and support federal legislation that would prohibit social media companies from
censoring physicians’ medical or clinical opinions; and Be It Further
Resolved, that the TNAFP promote and support federal legislation creating a federal cause of action for physicians to be able to pursue civil claims against social
media companies when physicians’ medical or clinical opinions are censored; and Be It Further
Resolved, that the TNAFP create a formal statement that is distributed as a press release expressing opposition to social media companies’ censoring of
physicians’ medical related communications.
Action Taken: not adopted

CALL FOR NOMINATIONS

SPECIAL CONSTITUENCY REPRESENTATIVES TO ATTEND
2022 AAFP NATIONAL CONFERENCE OF CONSTITUENCY LEADERS (NCCL)
Deadline January 30, 2022
The Tennessee AFP Board of Directors at their June 30,
2018 meeting approved funding for a Tennessee AFP member
representative/voting delegate in each of the five special
constituency groups to attend AAFP National Conference of
Constituency Leaders (NCCL). The AAFP has scheduled the 2022
NCCL for April 28-30 in Kansas City.
Those interested in being considered are to complete and submit
to the TNAFP the “Application to Apply for Service as a Tennessee
Academy of Family Physicians’ Representative/Voting Delegate to
the AAFP’s National Conference of Constituency Leaders (NCCL)
in 2022” by the TNAFP deadline of January 30, 2022, along with any
additional support documentation, including letters from fellow
TNAFP members.
The TNAFP Executive Committee will review all applications
and all additional documentation received and select TNAFP
representatives to NCCL for the five special constituencies
(Women, IMG, New Physicians-in practice less than 7 years,
LGBT, Minority).
Those selected will serve for one year. Members apply on a
yearly basis and may be selected to serve up to three consecutive
20 Tennessee Academy of Family Physicians

years in the same Special Constituency category as selected by the
Executive Committee. If there is no other member of the respective
Special Constituency group to apply and/or be eligible to serve, then
member may continue service past their three years of consecutive
service as determined by the Executive Committee.
Once representatives to attend NCCL are selected, one person,
and one alternate, will be selected by the Executive Committee to be
the formal voice to the TNAFP Board of Directors and to provide
a written report as a group to the TNAFP Board within 60 days of
the ending of the conference. These are non-voting positions on
the TNAFP Board. Additionally, these two individuals will have
the responsibility of assisting in preparing the special constituency
representatives for their service at NCCL and how to make the most
of that experience for the development of leadership for the TNAFP.
All selected representatives are required to attend NCCL
sessions as they are formally representing the TNAFP.
If you have questions, please contact Cathy at the TNAFP office
- email: tnafp@tnafp.org; phone: 615-370-5144, or
1-800-897-5949 (outside Nashville calling area)

Paid Advertisement

Wish You Were Here.
Northeast Florida’s largest and most comprehensive primary
care network, located in one of the nation’s most sought after
destinations, is seeking Family Medicine Physicians to join our
well-established and rapidly-growing team.

Ideal Practice Environment
Locally-based, physician-governed
program ensures autonomy and a voice
in your practice

World Famous Quality of Life

Work-life balance

Chosen by Forbes Magazine as the #2
Most Desirable City for Relocation in the
U.S., Jacksonville is a vibrant destination
surrounded by the very best that Florida
has to offer

Financially and structurally strong;
hospital-employed model with 250+
physicians and 55+ outpatient practices

Northeast Florida ranks among the
sunshine state’s lowest cost of living and
the nation’s best quality of life

Comprehensive clinically-integrated
network

Top ranked schools

Over 2,500 specialists and a robust
hospitalist team providing 24/7 extension
of your care

Interested to learn more?

Call 904.376.3727 or email your CV to
PhysicianCareers@bmcjax.com.
Please visit us at BaptistPrimaryCare.net.

No state income tax

Tennessee AFP Members

POST YOUR PRACTICE OPPORTUNITIES AT NO COST
Tennessee AFP Members Attention:
If you are looking for a partner or a practice location, send
information, preferably by email as an MS Word attachment to
tnafp@tnafp.org or by mail to Tennessee AFP, 212 Overlook
Circle, Suite 201, Brentwood, TN 37027, or by fax to 615-3705199.
*Information for practice opportunities will be accepted only
from TNAFP members and will be placed in the Tennessee

The Jackson Clinic, P.A. in Jackson,
TN is searching for Family Medicine physicians to join

our path to partnership at our Convenient Care location!
Patients are seen by one of our 8 Board Certified physicians
Monday-Saturday 8am-8pm and Sunday 12pm-6pm. Enjoy
flexible scheduling, no after-hours calls, easy access to 25+
specialties and subspecialties and shared EHR across all
departments. The Jackson Clinic is physician owned and
governed and has over 100 physicians practicing at more than
10 locations across West Tennessee. Convenient Care offers
comprehensive walk-in care. Complete diagnostic equipment
is on-site for testing and x-rays. Our hours extend from
early in the day to later at night to meet the demands of our
patients’ busy schedules. For more information or to learn
about additional opportunities at The Jackson Clinic, contact
Stephanie Stoltz at 731.345.1237 or sstoltz@jacksonclinic.com

The Johnson City Family Medicine
Residency Program at East Tennessee
State University, Quillen College of
Medicine seeks a board-certified MD or DO colleague

to join our team of educators. The qualified faculty physician
will provide team-based care in the inpatient and outpatient
setting. All core faculty have a reasonable call schedule
and spend considerable time teaching resident physicians.
We utilize an integrated, inter-professional approach to
healthcare and serve a diverse patient population unique
to the Appalachian region. We are a well-established, 6-66, community-based residency program accredited by the
ACGME with a supportive hospital affiliation. Our clinical
site, ETSU Associates of Johnson City, is a level 3 PatientCentered Medical Home conveniently located near Johnson
City Medical Center and features a fully integrated EHR.
For more information about this position, please contact
the Personnel Coordinator, Leslie Little, at 423-439-4686
littlelc@etsu.edu or view the position online at http://jobs.
etsu.edu/postings/16133
22 Tennessee Academy of Family Physicians

Family Physician at no charge. You are required to include your
name, address and/or telephone number and/or fax number and/
or email address, as contact concerning opportunities will be
made directly between interested parties and not through the
Tennessee AFP.
*Information will be placed in four (4) editions, unless the
Tennessee AFP is notified otherwise. Deadline for the next issue
(Spring 2022) is January 25, 2021.

The Southeast Region of the Tennessee
Department of Health provides women’s health
services, as well as primary care services, in the ten-county
region surrounding Hamilton County. These clinics are
staffed by both physicians and advanced practice nurses and
serve the uninsured population. This position will be based at
the Southeast Regional Office in Chattanooga but will travel
throughout the ten-county region, providing both women’s
health and primary care services. Travel time and expenses
are reimbursed. All state benefits do apply to this position
including health, dental, vision, and disability insurance;
leave accrual; paid holidays; retirement pension plan and
401-K; flexible benefit plan; tuition discount for children of
employees under 23 enrolled in undergraduate courses at a
state university; college fee discount for employees; employee
assistance program offering confidential counseling and
referral services for employees and dependents available 24
hours a day. Monthly Salary Range: $10,411.00 - $18,741.00
Key Responsibilities: Deliver direct patient care; follow
health department guidelines, protocols and program
recommendations; be available to consult with other
department staff; provide chart review for APN charts
as requested; Follow professional development directives
from the Tennessee Board of Medical Examiners, including
having and maintaining a valid unrestricted medical license;
participate in county- and regional-based activities as
requested by county and regional supervisors.
Minimum Qualifications: Valid and unrestricted
Tennessee medical license; residency training in either family
medicine or general internal medicine; valid Tennessee
driver’s license and available transportation as position may
involve work in more than one health department
Education Requirements: Valid and unrestricted
Tennessee medical license, residency training in either family
medicine or general internal medicine.
To apply, please submit CV and cover letter to
Allyson.Cornell@tn.gov

Tennessee Department of Health,
Director, Division of Community Health
Services - This is an Assistant Commissioner level

position, reporting to the Tennessee Department of Health
(TDH) Chief Medical Officer. The Community Health
Services (CHS) Division includes county and regional health
departments statewide, with over 2000 employees. CHS
oversees provision of services at health departments in all
Tennessee counties, including primary care clinical services
at over 50 clinic sites. There are approximately 60 employees
within CHS Central Office.
Duties and Responsibilities: Evaluate, recommend
and support practices to optimally align Regional Health
Department operations with TDH priorities, including longrange strategic planning for the Division. Provide day-today supervision of central office staff, including directors of
Human Resources, Clinical Services, Billing and Operations
Support, and Regional and Local Health. Supervise Regional
Directors (RDs) in seven areas of the state (covering 89
counties), who in turn are responsible for all programs in
their regional and county health departments. Monitor
expenditures and revenue for an annual budget over $220
million. Work with TDH programs (including Family Health
and Wellness, Communicable and Environmental Diseases
and Emergency Preparedness, vital statistics, information
technology, quality improvement, legal services, facilities
management, and others) to coordinate implementation of
their activities in regional and county health departments.
Work closely with the CHS Medical Director to ensure
high-quality care is provided in primary care and specialty
clinics statewide. Provide executive-level management
of clinical operations in TDH sites statewide, including
continuous quality improvement to ensure efficient use of
resources, appropriate patient flow, and maximization of
access to care for the population served. Improve processes
that foster teamwork to maximize customer satisfaction,
and lead efforts in optimizing clinic activities; recruiting,
retaining, and engaging a competent and high performing
workforce; mentoring and succession planning; and promoting
continuing education and professional development.
Desired Qualifications: Several years of experience at a
senior level managing clinical and facilities operations in a
large medical practice setting. Work experience in public
health. Work experience in a government agency. Excellent
skills in written and verbal communication. Experience
working with diverse stakeholders including community
organizations, the medical community, political groups, and
other government agencies. Experience managing large
budgets which support a variety of programs and work sites.

Interested candidates should send a Cover Letter and CV to:
Misty Hernandez-Perry, 5th Fl., Andrew Johnson Tower, 710
James Robertson Pkwy., Nashville, TN 37243; (615) 532-7760;
Misty.Hernandez-Perry@tn.gov

Supervise Regional Directors (RDs) in
seven areas of the state (covering 89 counties), who in turn
are responsible for all programs in their regional and county
health departments. Monitor expenditures and revenue for an
annual budget over $220 million. Work with TDH programs
(including Family Health and Wellness, Communicable and
Environmental Diseases and Emergency Preparedness, vital
statistics, information technology, quality improvement, legal
services, facilities management, and others) to coordinate
implementation of their activities in regional and county
health departments. Work closely with the CHS Medical
Director to ensure high-quality care is provided in primary
care and specialty clinics statewide. Provide executive-level
management of clinical operations in TDH sites statewide,
including continuous quality improvement to ensure efficient
use of resources, appropriate patient flow, and maximization
of access to care for the population served. Improve processes
that foster teamwork to maximize customer satisfaction,
and lead efforts in optimizing clinic activities; recruiting,
retaining, and engaging a competent and high performing
workforce; mentoring and succession planning; and promoting
continuing education and professional development.
Desired Qualifications: Several years of experience at a
senior level managing clinical and facilities operations in a
large medical practice setting. Work experience in public
health. Work experience in a government agency. Excellent
skills in written and verbal communication. Experience
working with diverse stakeholders including community
organizations, the medical community, political groups, and
other government agencies. Experience managing large
budgets which support a variety of programs and work sites
Interested candidates should send a Cover Letter and CV
to: Misty Hernandez-Perry, 5th Fl., Andrew Johnson Tower,
710 James Robertson Pkwy., Nashville, TN 37243; (615) 5327760; Misty.Hernandez-Perry@tn.gov
Practice for sale.

Full range family practice with
3.5 NPs in Sweetwater, TN. Busy, growing, in a civil war era
building which can also be purchased. Current physician
willing to stay on for short period to introduce new doctor.
Call 865-335-4451. Sigrid Johnson, M.D.
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Special Recognition to our
2021 Annual Assembly Supporters:
The Tennessee Academy of Family Physicians sincerely expresses its
appreciation to the following for support received:
Astellas Pharma Medical Affairs
Bethel University PA Program
DTPM
Rhythm Health Tennessee
Studebaker Medical PLC

Tennessee Academy of Family
Physicians’ Foundation
TN Radon Program - TN Department
of Environment and Conservation
Vanderbilt University Medical Center

A Special “Thank You” to Our 2021 Exhibitors:

TENNESSEE ACADEMY
OF FAMILY PHYSICIANS

Alexion - Hypophosphatasia
Alzheimer’s Tennessee Inc.		
American Board of Family Medicine
Bethel University PA Program		
Corcept Therapeutics		
Cumberland Center for Healthcare Innovation		
Cumberland Pediatric Foundation		
Defense Health Agency Civilian Medical Corps		
DTPM				
ETSU Health – Family Medicine		
PathGroup			
Pathology Partners Network		

Scilex Pharmaceuticals			
Smart Meter				
State of Tennessee – Division of TennCare			
SVMIC				
Tennessee Radon Program – Tennessee Department of
Environment and Conservation
UnitedHealthcare				
University of Tennessee Family Medicine Residency ProgramJackson, TN
UT Graduate Medical Education		
Vanderbilt University Medical Center

When representatives of these companies visit your offices, please express to them your appreciation for their support of your
Tennessee Academy of Family Physicians. The TNAFP Annual Assembly would not be possible without their support!
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Paid Advertisement

NEW PROGRAMS LAUNCHING MAY 2021*

Doctor of Physical Therapy (DPT) | Doctor of Occupational Therapy (OTD)
*For the University accreditation statement and complete professional education accreditation statements visit LMUnet.edu/DPT and LMUnet.edu/OTD

www.LMUnet.edu
Paid Advertisement

Body language
can tell you all
sorts of things.
Like someone is
having a stroke.

FACE DROOPING

SPEECH DIFFICULTY

ARM WEAKNESS

strokeassociation.org

TIME TO CALL 911

Know the sudden signs.

Spot a stroke F.A.S.T.
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Paid Advertisement

Assistant/Associate Professor of Osteopathic Principles
and Practices and Family Medicine
The University of Pikeville, Kentucky College of Osteopathic Medicine (KYCOM) is currently seeking
qualified candidates for the position of Assistant/Associate Professor of Osteopathic Principles
and Practices and Family Medicine. This full-time position is under the supervision of the Chair
of the Department of Osteopathic Principles and Practices and the Chair of the Department of
Family Medicine. This position is shared and has a faculty appointment in both the Departments of
Osteopathic Principles and Practices and Family Medicine with direct responsibility for teaching,
osteopathic clinical research and service in the Kentucky College of Osteopathic Medicine (KYCOM).
Duties and Responsibilities:
1. Responsible for teaching in those courses
and associated labs within the Department of
Osteopathic Principles and Practices and the
Department of Family Medicine, as assigned
by the respective chairs.
2. Participates in and recommends curriculum
development and evaluation.
3. Assists in the preparation of course syllabi,
objectives, lecture schedules and testing
procedures.
4. Assists in the preparation of materials and
documentation required for continued
accreditation of the school by the American
Osteopathic Association - COCA and other
accrediting agencies.
5. Actively serves on appointed KYCOM Faculty
and UPIKE Committees.
6. Provides clinical services as directed by the
Department Chairs and Dean, which would
be associated with family medicine and/or
osteopathic manipulative medicine.
7. Provides counseling, advising and guidance
to students.
8. Responsible for other duties as directed by
the Dean.
Education/Experience:
• Must have earned a D.O. degree from an
American Osteopathic Association COCAaccredited college/school of osteopathic
medicine.
• Must be eligible for and maintain an
unrestricted Kentucky medical/osteopathic

•
•
•
•

license and obtain that license within 180
days of initial employment.
Must be board certified by AOBFP and/or
AOBNMM (or equivalent).
Current and unrestricted DEA certificate.
Must have experience in and be comfortable
with teaching osteopathic manipulative
treatment.
Previous research and academic/clinical
experience are desirable.

Skills/Abilities:
• Must have excellent verbal and written
communication skills.
• Strong critical thinking, anticipatory problem
solving and attention to detail is required.
• Ability to plan, prioritize, and organize work
to complete assignments accurately and
within reasonable timeframes.
• Must have current knowledge and skills
in utilizing Microsoft Office Applications,
including but not limited to Outlook,
PowerPoint, Word and Excel. Must be able to
learn and use Learning Management Systems
such as Canvas; and the university online
platform and systems.
• Must demonstrate cooperation, courtesy,
and consideration when working with the
professional community, KYCOM and
UPIKE communities, faculty, students and
the public.
• Must be able to work independently and as a
member of a team.

The University of Pikeville offers a competitive salary commensurate with qualifications and
experience. UPIKE offers a competitive benefits package including medical, dental, vision, and life
insurance, telemedicine, long-term disability, tuition waivers, a 403(b)-retirement plan, and HSA, FSA
and dependent care accounts. UPIKE also offers a generous holiday schedule and paid-leave program.
Important Notes: The University of Pikeville is an equal opportunity employer committed to assembling a diverse, broadly trained faculty and staff.
The University of Pikeville does not discriminate on the basis of race, ethnicity, color, sex, gender, gender identity, sexual orientation, religion, national
origin, age or disabilities in its programs, activities, hiring or the admission of students. Inquiries may be directed to the University of Pikeville Title IX
Coordinator by calling 606-218-5344.
For more information about the University of Pikeville, please visit http://www.upike.edu. Interested applicants should complete the online application
by visiting http://jobs.upike.edu.

CALL FOR NOMINEES FOR
2022 TENNESSEE ACADEMY OF FAMILY PHYSICIANS’
“Family Physician of the Year Award”
and
“John S. Derryberry M.D. Distinguished Service Award”
Deadline for nominations for both awards is May 15, 2022.
Contact the Tennessee AFP office for a nomination packet for each award.

“Family Physician of the Year Award”

Any member in good standing of the Tennessee AFP who has made an outstanding contribution to Family Medicine, to the
advancement of health and/or medical training and medical education is eligible for nomination for this Award.
Nominations can only be made by members-in-good-standing of the Tennessee Academy.
The following support data is REQUIRED, in addition to a completed Nomination Form for each nominee:
1. Updated curriculum-vitae
2. Current photograph of the nominee,
3. Up to five (5) pages of additional support documentation such as personal letters or testimonials.
All nominees MUST be a current member in good standing of the Tennessee Academy of Family Physicians.

“John S. Derryberry M.D.
Distinguished Service Award”

The Tennessee Academy of Family Physicians’ “Distinguished Service Award” was established to recognize outstanding
and distinguished service by a physician or by a non-physician demonstrating exemplary leadership, character, and/or
dedication to community involvement. In 1998 the ‘Distinguished Service Award’ was renamed the “John S. Derryberry, M.D.
Distinguished Service Award” in honor of the late John S. Derryberry, M.D., Shelbyville, who served the TNAFP and AAFP
with honor and distinction from 1964 until his passing in 1998. Doctor Derryberry served as President of the American AFP
in 1979.
Nominations received should be for persons who deserve recognition of their outstanding service or contribution to
the advancement of family medicine, to the Tennessee Academy of Family Physicians, or to the public welfare on family
medicine’s behalf, whether of a civic, scientific, or special service nature.
Any member of the Tennessee AFP in good standing may nominate a possible recipient for this Award for consideration by
the Tennessee AFP Board of Directors.
The following support data is REQUIRED in addition to a completed Nomination Form for each nominee:
1. A detailed statement of the scientific, cultural, or special service justification for the nomination.
2. Biographical information on the nominee to include a recent black and white photograph.
3. Education and training of nominee.
4. Professional history, contributions to Family Medicine, special appointments.
5. Substantial evidence of merit including printed material, publications, articles, or other citations or relevant
supporting documents.
Nominees are NOT required to be members of the Tennessee Academy of Family Physicians.
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REPORT OF THE TENNESSEE AFP DELEGATION
TO THE 2021 AAFP CONGRESS OF DELEGATES
The 2021 American Academy of Family Physicians (AAFP) Congress of Delegates was scheduled to meet in Anaheim,
California on September 26-29 for the purpose of electing new board members and officers, including the presidentelect. Consideration of resolutions brought forth from state chapters and other designated constituencies of the AAFP
along with AAFP officer and commission reports usually occur during this time as well.
Due to the COVID-19 pandemic the 2021 AAFP Congress of Delegates was divided into two portions. The initial
portion occurred in September virtually, with various updates and greetings from other organizations as well as
election of the AAFP Officers and Board of Directors occurring during this time. An “in person” meeting is scheduled
in February 2022 to complete the business of the Congress which would be to consider resolutions that have been
brought forth. Reference committees will be held during that time as well.
A brief townhall meeting occurred in August which included an update from Shawn Martin, CEO/EVP of the AAFP,
as well as some logistical discussions regarding the upcoming Congress of Delegates.
Your Tennessee Delegation included Doctor Wes Dean and Doctor Alan Wallstedt as your seated voting Delegates
and Doctor Beth Ann Fox and Doctor Daniel Lewis serving as your Alternate Delegates.
Sterling Ransone, M.D., Deltaville, Virginia was installed as the 2022 AAFP president, with Ada Stewart, M.D.,
Columbia, South Carolina 2021 President moving to Chair of the AAFP Board. Tochi Iroku-Malize, M.D., Long Island,
New York was selected as the President-elect. Russell Kohl, M.D., Stilwell, Kansas was elected Speaker, with Daron
Gersch, M.D., of Avon, Minnesota elected as Vice Speaker. Three new Board of Directors positions are required to
be elected each year by the AAFP Congress, with a fourth slot open for 2021 due to an incomplete term by a Board
member. The following were selected as new members of the AAFP Board: Gail Guerrero-Tucker, M.D., Thatcher,
Arizona, Sarah Nosal, M.D., Bronx, New York, Teresa Lovins, M.D., Columbia, Indiana and Karen Smith, M.D.,
Raeford, North Carolina.
Samuel Mathis, M.D. of Galveston, Texas was selected as New Physician Board Member, Amanda Stisher, M.D. of
Brownsboro, Alabama was selected as Resident Board Member and Amy Hoffman of State College, Pennsylvania was
selected as Student Board Member.
Respectfully Submitted,
Wes Dean M.D., Delegate
B. Alan Wallstedt, M.D., Delegate
Beth Anne Fox, M.D., Alternate Delegate
Daniel Lewis, M.D., Alternate Delegate
Action Taken: approved as presented
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Department of Anesthesiology Presents
Do you treat patients who have Chronic pain?
If so this Targeted Pain Treatment conference is for you!!
We will highlight some common pain conditions that have
highly variable presentations and the evidence-based
best practice to treat them.
Topics Include:
•
Identify how unique patient factors can affect both
pain presentation and response to treatment options
•
Create personalized targeted pain treatment plans
that focus on improving function while addressing
unique patient needs and presentations
•
Review pain conditions and syndromes that
contribute to a patient’s pain experience
Satisfies TN Opioid Prescribing CME requirements
The University of Tennessee is an EEO/AA/Title VI/Title IX/Section 504/ADA/ADEA institution in the provision
of its education and employment programs and services.

REGISTER TODAY FOR BEST RATES!
For details and to register, visit
http://gsm.utmck.edu/cme/TargetedPain
or call 865-974-0280.

Approved for AMA PRA Category 1 credit hours.
A continuing medical education activity planned and managed by the
University of Tennessee Graduate School of Medicine

Paid Advertisement

YOUR specialty. YOUR community.
YOUR interest group.
Get involved with an AAFP member interest group (MIG) to:
• Develop leadership skills
• Join forces with peers who share common interests
• Share ideas and influence AAFP policy
• Encourage others to advocate for family medicine

Each specialized group offers an online community
to connect and exchange ideas, and you can
choose from nearly 20 MIG topics.
Find your family within family medicine.
Join an AAFP member interest group.

aafp.org/mig

aafp.org/mig
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Congratulations To
Tennessee AFP’s Two Boundary Breakers
Featured During The AAFP’s 2021 FMX Virtual Experience
Septemeber 28-0ctober 2.
Doctor Kelly Arnold and Doctor Scott Morri
were nominated by the TNAFP Executive Committee.

Kelly Rodney Arnold, MD, is
the founder and CEO of Clinica
Medicos, a medical clinic modeled
after global mission hospitals.
This clinic provides full-spectrum
family medicine, including
surgical obstetrics, primarily to
underserved families seven days
a week.
This work has been recognized
by community and regional
leaders as humanitarian, social
entrepreneurship through
transforming the opportunities
for the care of over 35,000 Latino
residents in the Chattanooga area.

G. Scott Morris, MD, M.Div., a
family physician and Methodist
minister, founded Church Health,
a faith-based not-for-profit
committed to comprehensive
care of people without access to
medical services.
When the COVID-19 pandemic
hit Memphis, Dr. Morris and
Church Health pivoted on a dime
to continue providing services,
particularly the amplified need
for mental health. Today, Church
Health is America’s largest
faith-based health center.

TENNESSEE ACADEMY OF FAMILY PHYSICIANS’
2022 CME OFFERINGS
ANNUAL

73RD ANNUAL

PRACTICE ENHANCEMENT SEMINAR

SCIENTIFIC ASSEMBLY

Saturday, March 5, 2022

Tuesday-Friday, October 25-28

TNAFP Office Brentwood

Park Vista Hotel, Gatlinburg
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We have your back,
so you can move forward.
When a problem occurs, you need a proactive partner that can navigate
unforeseen challenges and help you solve the tough legal issues that come
with practicing medicine. In our collaborative claims process, our in-house
attorneys and our roster of local defense attorneys help you –
our valued members – to be ready for what lies ahead.

Move forward with us at

www.svmic.com

