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to Attend the Tennessee AFP’s 72nd Annual Scientific Assembly 
the week of October 19-22, The Park Vista Doubletree Hotel, Gatlinburg.  
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Family medicine opportunities
Prisma Health, the largest not-for-profit healthcare 
provider in South Carolina, has several rewarding 
career opportunities for family medicine physicians 
throughout the state, including:

• Outpatient ambulatory practice
• Family medicine residency program core faculty
• Academic and quality leadership positions

Prisma Health is a progressive and highly integrated 
academic healthcare delivery system committed 
to medical excellence through clinical care, 
education and research. With nearly 30,000 team 
members, 18 hospitals, 2,984 beds and more than 
300 physician practice sites, Prisma Health serves 
more than 1.2 million patients annually. Its goal is 
to improve the health of all South Carolinians by 
enhancing clinical quality, the patient experience 
and access to affordable care, as well as 
conducting clinical research and training the next 
generation of medical professionals.

Our purpose is to: Inspire health. Serve with 
compassion. Be the difference.

Why choose South Carolina?
South Carolina is a great place to live no matter 
your stage of life. From Greenville to Columbia, 
our state’s cities offer a thriving downtown culture, 
accessible suburbs and a variety of places to live 
that appeal both to urbanites and those seeking a 
piece of the countryside.

If you are interested in joining an excellent team of 
physicians, contact Pam Quinn at  
Pam.Quinn@PrismaHealth.org or visit  
Careers.PrismaHealth.org to learn more.

21-1668

Paid Advertisement
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MARK YOUR CALENDAR NOW TO ATTEND THE  
TENNESSEE AFP’S 72nd ANNUAL SCIENTIFIC ASSEMBLY  

OCTOBER 19-22 IN GATLINBURG!  
 This year’s program will offer quality continuing medical education with 

professional and experienced speakers.  See page 6!
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PRESIDENT’S CORNER
Daniel Lewis M.D.

Well… it’s hard to believe that this rodeo is coming 
to an end.  I’m looking out the window to my office, 
watching it rain, and reflecting on the year that has 
passed. The past years, 2020 and 2021, have been full of 
tumult and emotion.  I truly believe there has not been 
any portion of our lives that has not been disrupted.  

The COVID pandemic, in my opinion, will be the 
defining event of my lifetime, and that of many others 
(well, at least let me say… I hope it will be--don’t know 
that I can handle another one…).  There have been many 
of you, like me, whom it has affected personally; all of you, 
in some form of your professional life, had disruptions. 
From caring for COVID patients, both inpatient and 
outpatient, to finding new ways to practice via telehealth, 
to the creation of a Zoom culture (“If you’re not talking, 
can you please mute?”), the world has changed.  Despite the 
challenges, I’m very proud of the way that your Academy 
has worked to innovate and adapt. A few years ago, the 
idea of a “virtual” CME event was unheard of.  Today, 
we have completed a very successful hybrid Practice 
Enhancement Seminar and are putting the finishing 
touches on our hybrid Scientific Assembly in October. I 
know many of you are looking forward to getting back out 
and attending in person; yet, we will also offer a virtual 
option for those that can’t attend with us in Gatlinburg.  I 
am so appreciative of Doctor Grant Studebaker and all 
the work that he has done in cooperation with our staff in 
order to make this meeting the success I know it will be.

During the disruption that came with COVID, we had 
other significant societal changes.  There has been a new 
focus given to the idea of bias and inequality.  Coming from 
my position in life, it is hard for me to understand, as I’ve 
not faced many instances of discrimination based on my 
being in my life.  Our mission as the Tennessee Academy 
of Family Physicians is as follows: The Tennessee Academy 
of Family Physicians exists to support and advocate for 
Tennessee family physicians as leaders and providers of 
quality, comprehensive, patient-centered medical care.  I had 

this in mind when I proposed the initiation of the ad hoc 
Committee on Diversity and Inclusion.  If our mission as a 
state Academy is to represent Tennessee family physicians, 
we need to be able to hear the voice of ALL Tennessee 
family physicians.  We have welcomed representation from 
students, residents, minorities in many forms, and women 
as members on the TNAFP Board of Directors; what can we 
do to maintain their engagement and make sure they know 
they are welcomed? I see the role of the ad hoc Committee 
on Diversity and Inclusion as another opportunity to make 
sure we continue to hear their perspectives. Collectively, we 
are stronger and better if we are inclusive and we hear the 
voices of all our members.  I hope this Committee is one way 
in which we can hear the voices of all our members, as well 
as the patients they represent. I am extremely proud of the 
effort and leadership of Doctor Anthony Wilson in chairing 
this ad hoc Committee; I urge you to read in this issue of 
the TNAFP journal the detailing of its members.  I also 
urge you to reflect on your own position as a leader in your 
homes, practices, and communities to see where you can 
have an influence in promoting opportunity and care for all.

Additionally, in this year, there has been significant 
unrest and challenges in the state as well. The ability to 
advocate against independent practice of advanced practice 
practitioners in the state was difficult in a year of seclusion; 
yet, we as organized medicine were ultimately successful in 
limiting the effect of such legislation this year. There will be 
continued challenges, of that we must be sure, and we must 
always continue to be ready to advocate for our specialty 
and our patients. If you don’t have a relationship with your 
local state Representative and Senator, now is a great time 
to make those connections!  We have tried to weigh in with 
our Legislature during the pandemic when necessary with 
editorials and letters, both independent and in collaboration 
with our fellow medical associations in our state, to promote 
science and evidence in an apolitical way whenever possible.

I would be remiss if I did not take a moment to 
recognize the work and dedication of our TNAFP staff, 
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Cathy and Ramona, to our membership. I’ve been 
involved in the Academy for many years in some form or 
fashion, but not until this year could I truly understand 
just how hard they work on your behalf each day. We are 
so blessed that they have dedicated their professional 
lives to assisting Tennessee family physicians; a simple 
thanks seems inadequate, but--thank you both.

There is another point of which I want to make the 
TNAFP membership aware. I am very proud of the hard 
work done by the Board of Directors and staff relative 
to our financial standing. We made the decision in 
2011 to purchase our own office, and the value of that 
location has grown exponentially. We later invested in 
an additional suite next door for use as a conference/
meeting room with updated AV technology used for 
our meetings held in Brentwood that is serving us well. 
And, because of the strong adherence to budgets and our 
means, we have not had to implement a TNAFP dues 
increase (while the AAFP has increased, we have not) 
since 2015.  That is, indeed, value added for each of us.

I welcome the coming leadership of Doctor Michael 
Helton of Brentwood. It has been an absolute pleasure to  
get to know Mike over the previous years, and he will be  
 

a wonderful advocate for our physician members and the 
patients that they represent. I have no doubt that Mike 
will do an amazing job. However, he needs the support of 
our Board of Directors, our Executive Committee, and, 
also critically important is the support of you, the TNAFP 
member.  The influence of the President, the Executive 
Committee, and the Board of Directors is limited; it requires 
the input and work of you. Please, be involved in your local 
medical societies. Please, be involved with your local TNAFP 
chapter. Many of our chapters have had little activity over 
the last years, and we would love to see more local activity.  
Be in contact with your District Board representatives 
with your thoughts. Reach out to the Officers, your AAFP 
Delegates, or Cathy with your thoughts. We want to hear 
from and represent you to the best of our abilities.

Thank you for the honor of representing you this year. 
It has truly been my pleasure, and I hope I have honored 
you and our specialty as best I could. I plan to continue 
to support and be available however I can, and please 
don’t hesitate to reach out if I can assist any of you.

In His, and your, service,
Daniel Lewis, M.D., FAAFP, 2021 President
Greeneville, TN

TENNESSEE ACADEMY 
OF FAMILY PHYSICIANS



TENNESSEE ACADEMY OF FAMILY PHYSICIANS 
72nd ANNUAL  

SCIENTIFIC ASSEMBLY
October 19-22, 2021 – The Park Vista Doubletree Hotel, Gatlinburg, TN

The Tennessee Academy of Family Physicians’ 72nd 
Annual Scientific Assembly offers quality continuing 
medical education with professional and experienced 
speakers.  Connect with your fellow family physician 
colleagues from all over Tennessee and surrounding states.  
Share and learn from each other, while enjoying the Smoky 
Mountains during the fall.

 This year’s program includes two special presentations 
on Dementia, including “Review of the Neurodegenerative 
Dementias for Primary Care” provided by Monica Crane, 
M.D., Medical Director with Genesis Neuroscience Clinic 
in Knoxville, and “In the Trenches: Long-Term Dementia 
Management” by TNAFP members David Compton, M.D., 
Knoxville, member of the Alzheimer’s Disease and Related 
Dementia Advisory Council for Tennessee, along with 
James D. Holt, M.D., Johnson City.  Additionally, Doctor 
Nick Ulmer will be presenting on “Understanding Medicare 
Wellness:  Compliantly Getting Paid for What You Do” 
and “Understanding Risk Documentation and Coding as a 
Strategy for Value Based Preparation.”

The TNAFP is honored that Ada Stewart, M.D., 
Columbia, South Carolina, 2021 President of the American 
Academy of Family Physicians, will be with us bringing a  
“Welcome and Update from the AAFP” and providing an 
“HIV Update.”  

Only a small portion of the 2021 program topics and 
speakers has been highlighted here, and we hope you will 
plan to be with us in Gatlinburg the week of October 19-22 
to experience a get-away in the mountains with outstanding  
 

speakers and CME presentations. Program/ registration 
brochures were mailed to all members in July and available 
on the TNAFP website:  www.tnafp.org

*The AAFP has reviewed “Tennessee Academy of Family 
Physicians’ 72nd Annual Scientific Assembly (including 
licensure required Prescribing Practices & TN Chronic Pain 
Guidelines)” and deemed it acceptable for up to 20.75 In-
Person, Live (could include online) AAFP Prescribed credits.  
Term of approval is from 10/19/2021 to 10/22/2021

*The AAFP has reviewed “Health Counseling and 
Preventive Care KSA” and deemed it acceptable for up to 8.00 
Knowledge Self-Assessment, Live AAFP prescribed credits.  
Term of Approval is from 10/19/2021 to 10/19/2021.

Please note these important dates:
September 24 (Friday) – At least 20 must be  

pre-registered to attend in-person Tuesday KSA, or 
KSA will be cancelled.

September 24 (Friday) – Deadline to order printed copies 
of speaker handouts if attending in person.

October 1 (Friday) – Deadline to pre-register via the 
TNAFP website using credit card payment.

October 1 (Friday) – Deadline to register to attend 
virtually.

October 1 (Friday) – Deadline to pre-register and pay 
pre-registration fee.

October 1 (Friday) – Deadline to register for Tuesday 
Optional KSA.

Picture courtesy of Sharon A. Rinehart, Director of Sales, The Park Vista a DoubleTree by Hilton
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Have a career.
Have a life.

For more information, visit MeetLifePoint.com

Submit your CV for consideration to LPNT_Provider.Recruitment@lpnt.net

We are an equal opportunity employer. All qualified applicants will receive consideration for employment  
without regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability or veteran status.

LifePoint Health offers unique opportunities for providers 

to prosper professionally and personally at hospital 

campuses nationwide. Quality care is our top priority – 

we give you access to the tools, resources, and support 

you need to help you care for your patients and grow your 

business. In addition, we offer competitive compensation 

packages, which may include a sign-on bonus, student loan 

reimbursement, and residency stipends.

Join us in Making Communities Healthier.®

Paid Advertisement
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EDITORIAL

The Tennessee Academy of Family 
Physicians has existed since 1948.  
Throughout the ensuing years, it has 
served as the most prominent, specialty-
specific voice for Tennessee’s family 
doctors and as a source of primary 
care education and advocacy for our 
collective interests.  Active participation 
has waxed and waned, overall, and has 
varied among its districts.  In recent 
years the Nominating Committee has 
had to work hard to fill all vacancies for 
positions within the organization.  As we 
look forward to gathering, once again, 
in Gatlinburg, it seems appropriate to 
sound the call for increased involvement 
from our membership.

I remember being a young physician 
and looking to our Academy as a reliable 
source of information.  It seemed to 
be an austere organization with formal 
policies and procedures.  From my new-
member perspective, apart from Cathy’s 
welcoming persona, it seemed to be run 
by a group of seasoned, conservative, 
older men with a no-nonsense approach.  
Other than paying my dues, partaking in 
CME opportunities, and learning from 
the collective wisdom shared, I didn’t 
see myself being involved further.  I 
remember looking over the intimidating 
faces of past presidents and wishing 
to see a female among them.  I even 
chuckled, briefly, at the fleeting thought 
of possibly being among them one day 
but quickly dismissed that implausible 
idea.  There were local chapter meetings 
that offered additional CME, but that 
meant attending yet another meeting 
when I was working long hours, sharing 
call, trying to visit family, build a strong 
marriage, maintain friendships, keep 

my sanity, and figure out how to work 
children into the mix.  There seemed 
to be nothing worth the tradeoff in 
getting more involved.  Besides, I wasn’t 
a wizened, older fellow; I was a young, 
overweight woman with frizzy hair from 
the hills and hollers of Appalachia who 
felt like an imposter by just having gotten 
a medical degree.  I suspected that I 
would be far out of my league.

I attended each meeting in Gatlinburg 
and read my journals.  I even got 
convinced to serve as an Alternate 
Director to the Board at one point.  
That was enough for me, until I became 
full-time faculty at ETSU and needed 
to expand my professional portfolio to 
include regional, state, or national service 
for promotion and tenure purposes.  
Doctor Reid Blackwelder, our program 
director at the time, strongly encouraged 
the rest of us faculty to consider TNAFP 
committee appointments.  With my 
English major background, I expressed 
an interest in the journal, but another 
colleague had already requested that 
consideration.  Somehow, I ended 
up on the Legislative Committee… 
LEGISLATIVE COMMITTEE?  What 
the heck had I gotten myself into this 
time?  I didn’t know anything about 
legislation, and I wasn’t really interested 
in learning more.  I wasn’t even sure as 
to who my elected officials were.  Still, 
I loved my job and wanted to grow 
professionally, so with much trepidation, 
I went off to Gatlinburg, expecting total 
humiliation.

Doctor Tim Linder served as Chair, 
and Doctor Jim King was also very 
involved at that time.  Ultimately, those 
two would devise a plan that would 

lead to the TNAFP breaking into the 
leadership of the AAFP.  I ultimately 
considered them to be TNAFP legends.  
Even I could get excited about legislation 
when they were involved.  They also 
proved to be excellent mentors who 
took the time to educate those of us 
who were still wet behind the ears.   
Over time, I began to feel less like an 
imposter.  From that early foray into 
the leadership platform of the TNAFP, 
I would be (at first, reluctantly, but 
later, enthusiastically) convinced to 
serve as a Board Director, Congress of 
Delegates Alternate Delegate, Program 
Committee Chair, Vice Speaker of the 
Congress of Delegates, Vice President 
(I really balked at this one, since I knew 
that it was expected to lead to the office 
of president), President-Elect, and 
President. 

Along the way, there were more 
committee appointments, chair 
positions, and Doctor-of-the-Day 
experiences.  I became a co-editor 
of the journal and often served as 
photographer for the annual meeting.  
There were requirements for attending 
regional and national meetings as a 
TNAFP officer, and there were many 
opportunities to learn leadership skills, 
both formally though AAFP offerings 
and informally from my colleagues.  
I benefitted from networking 
opportunities by getting to know other 
family physicians across the state and 
by discussing common issues and 
concerns.  I also developed personal 
friendships, as my peers and I shared 
the joys and heartaches of our individual 
lives.  Together, we lost and gained 
loved ones, shared parenting stories, 

Your Academy Needs You
Sherry L. Robbins, M.D.
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became caregivers to loved ones, faced 
personal illness, banded together against 
common threats, explored new options 
for medical practices, and much more.  
I became part of the TNAFP family.  At 
some point, I was no longer the outside 
looking in; I was seated behind the 
proverbial curtain and privy to all the 
inner workings of the organization.  I 
better understood why things worked 
the way they did, the importance of 
keeping our organization strong, and 
the benefits one could get from serving 
within it, which went far beyond 
checking boxes off for promotion and 
tenure.  There was no longer pre-
meeting trepidation, but stirrings of 
excitement over the possibilities of 
engaging with people whom I respected 
as we worked to imagine where we all 
could go, together, over time and what 
legacy we could leave to those who 
would follow.

Now, my hair is graying (when I can’t 
get to the salon to correct that problem), 
I require assistive devices to walk, and 
Life has eroded some of my younger 
enthusiasm.  Perhaps, I am becoming 
one of those old, wizened faces among 
past presidents.  Whatever contributions 
I may have made to the Academy 
have been more than reciprocated.  
Participation has kept me at the 
forefront of emerging issues of changes 
and challenges in reimbursement 
and coding, new trends in medical 
education, proposed legislation, scope-
of-practice issues, and plans of the 
AAFP.  There have even been indirect 
benefits to TNAFP involvement, such as 
receiving a gubernatorial appointment 
to the Tennessee Licensing Board for 
Health Care Facilities and being asked 
to serve on an advisory committee as 
the Vanderbilt E-Toolkit for Health 
Care for Adults with Intellectual and 
Developmental Disorders was being 
formed.  Other members have been 

appointed to the Perinatal Advisory 
Committee, the Children’s Emergency 
Care Alliance, and Tennessee’s Men’s 
Health Report Card, just to name a few 
such opportunities.  

 I firmly believe that the TNAFP is the 
strongest voice and best advocate family 
physicians in this state have and that it is 
imperative that it continues to flourish.  I 
have witnessed the collective power we 
have through this entity to swiftly and 
effectively respond when threats arise to 
our practices, patients’ interests, and the 
quality of medicine in this state.  We NEED 
our Academy, and it needs us!  Although 
I plan to continue my participation, I 
must hold off on embracing new TNAFP 
opportunities (temporarily, I hope).  
Certainly, anyone who accepts a 
position within the Academy should 
be committed to follow through on 
all the responsibilities, or he/she risks 

weakening its strength.  So, be sure that 
you can step up to the challenge but 
do step up in some fashion.  We need 
Directors and Alternate Directors to 
the Board, Delegates to the Congress 
of Delegates, committee members and 
chairs, officers, Delegates to the NCCL 
(National Conference on Constituency 
Leaders), and more.  The TNAFP 
office can provide information on 
the individual positions which may 
interest you.  You have energy, ideas, 
and talents that could be used in the 
continued evolution of the Academy, 
and it has much to offer you.  After all, 
if a little barefoot girl from Blackwater, 
VA can find a way to contribute, surely 
you can, too!  I assure you that it will be 
time well spent.

Sherry L. Robbins, M.D., Co-Editor
Knoxville, TN

Correctional Medicine Associates (CMA) partners with CoreCivic and employs medical and 
mental health providers to provide expert health care in correctional facilities. 

Correctional Medicine Associates currently has openings for innovative, 
team oriented Physicians in Tennessee:

Hardeman County Correctional Facility - Whiteville, TN
Trousdale Turner Correctional Center – Hartsville, TN

Whiteville Correctional Facility – Whiteville, TN

Physicians are responsible for sick call, chronic disease clinics, emergency care, education regarding 
healthcare issues and preventative health care.   
Qualifications:
Must have active Tennessee license, DEA, BLS or ACLS. 
Benefits:
Compensation and benefits are generous and include medical, dental, vision, PTO, holiday pay, 
401(K), flexible scheduling, life insurance, relocation, subscription to Up to Date, bonus structure and 
malpractice coverage.
Please visit our website at http://www.correctionsprofessionalcorp.com or email 
tatia.hobbs@corecivic.com  for more details.

One of the Best-Kept Secrets in Health Care

Paid Advertisement
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INTRODUCING TNAFP MEMBERS OF THE AD HOC 
COMMITTEE ON DIVERSITY AND INCLUSION

Anthony Wilson, M.D., FAAFP, Knoxville, Chair - Doctor Anthony Wilson 
is Associate Professor and Chair of the Department of Family Medicine at the 
University of Tennessee Graduate School of Medicine in Knoxville, TN. He is also 
the Tennessee AFP Delegate to the AAFP National Conference of Constituency 
Leaders (NCCL) for the LGBTQ constituency, and serves on the TNAFP Board as 
an Alternate Director for District #2. He received his MD from UT Health Science 
Center and completed a Family Medicine residency at UT Graduate School of 
Medicine in Knoxville.  He completed a fellowship in Faculty Development at 
the University of North Carolina School of Medicine in 2015. Doctor Wilson is 
excited to be a part of the TNAFP ad hoc Committee on Diversity and Inclusion. 
He hopes that the committee will lead the TNAFP in efforts to create a welcoming 
environment for Family Medicine physicians from under-represented groups who 
seek to practice in Tennessee. This can start at the high school and college level, 
highlighting opportunities in medicine for diverse youth. Another focus that Doctor 
Wilson sees as important for the Committee is to address barriers to care for diverse 
patient populations, including minorities, impoverished and homeless, patients with 
disabilities, and individuals in the LGBTQ community.

Ronya Green, M.D., MPH, MBA, FAAFP, Nashville - Ronya Green, MD, MPH, 
MBA is the founding program director of the TriStar Family Medicine Residency 
Program.  Dr. Green is committed to training the next generation of compassionate, 
comprehensive family physicians. She is a proud alumna of Dillard University in 
New Orleans, LA.  She earned a Master of Public Health from the University of 
Texas Health Science Center at Houston and earned a Doctor of Medicine degree 
at the University of Texas Health Science Center at San Antonio. Dr. Green is 
board certified in Family Medicine and a Certified Physician Executive in the 
American Academy of Physician Leaders. Dr. Green is dedicated to inspiring the 
next generation of diverse and compassionate family physicians to positively impact 
their communities by providing comprehensive primary care.  She is excited about 
working with the TNAFP’s ad hoc committee on diversity and inclusion to increase 
diversity in the physician workforce.  

Michael Lam, M.D., Jackson - My name is Michael Lam. I am currently a PGY-
3 and one of the chief residents at the University of Tennessee Family Medicine 
Residency Program in Jackson, TN. I was excited to hear about the Committee on 
Diversity and Inclusion through the TNAFP and knew I wanted to be involved. 
Now more than ever, it is important to recognize the diversity in the communities 
we serve as well as promote diversity and inclusion within the medical community. 
We, as healthcare providers, regardless of background or upbringing, must be 
willing to learn about barriers or boundaries that others are experiencing. My 
hope is that being involved in this committee will help me and other providers be 
more comfortable with acknowledging and addressing our own biases. This ability 
is necessary for improving equity and ensuring that patients have access to the 
healthcare they deserve.
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Daniel Lewis, M.D., FAFFP, Greenville - Dr. Lewis is the current President of 
the TNAFP.  He felt it important to initiate the ad hoc Committee on Diversity 
and Inclusion to ensure that all of our members, as well as the patients they 
represent, have a voice.  He is very appreciative of the work of Doctor Wilson 
and his colleagues and is very much looking forward to the results that will come 
from this work.  

K.C. McGinley, M.D., Adamsville - My name is K.C. McGinley and, I just 
graduated from UT Family Medicine Residency in Jackson, TN. I have returned to 
my hometown of Savannah, TN and joined the practice of Lifespan Health. I became 
a part of the TNAFP Diversity and Inclusion initiative to help increase awareness. I 
would love for family medicine, as a whole, but more specifically the TNAFP, to help 
improve the way we welcome those from various minority groups both as colleagues 
and as patients and to help promote family medicine as an amazing career choice to 
future physicians regardless of their backgrounds.  

Johnequia Patterson, M.D., Nashville - My name is Johnequia Patterson. 
Currently I am a third-year Resident at Meharry Family Medicine Residency 
Program in Nashville, TN. My educational background stems from me obtaining 
my undergraduate degree from the University of Memphis in Memphis, Tennessee, 
a masters in biology from Virginia State University in Petersburg, VA, and an MBA 
from Davenport University in Grand Rapids, Michigan. Furthermore, I went on to 
complete my medical degree from American University of Antigua in Coolidge, 
Antigua. Being a native of Nashville, I am excited to be back in the city and to be 
able to provide quality care to individuals within the Nashville community. I am 
dedicated to service, education, leadership, and advocacy. My passions include 
serving the underserved and helping to diversify the face of medicine. It is my great 
honor to be able to serve on the Diversity and Inclusion Committee of the TNAFP 
and to help create a more culturally diverse environment within Family Medicine. 
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2021 Return to School – Free 
Supports & Resources for All

Are you thinking about the new school year and what that means for your patients, your practice’s families and maybe 
students in your own family? You are not alone! Brain Links is proud to have partnered with the Tennessee Department 
of Children’s Services, Tennessee Department of Health, and Tennessee Commission on Children and Youth as part of 
the “Moving Forward Together: Back to School Series,” for all parents, caregivers, community members and professionals. 
Although the four-part series takes place in August, the resources will reside on Brain Links’ YouTube Channel https://
bit.ly/2W5GCIK and will be one click away for everyone! Each topic is one hour of content, and up to 90 minutes total for 
questions. You are invited to access recorded sessions and all supplemental materials for the entire series to share with 
patients, families and staff.

Impact of the Pandemic on Families – Dr. Tim Perry, 
LPC, Frontier Health, This presentation will focus on the 
traumatic emotional and behavioral health impact of this 
global pandemic on the family, and what we may expect to 
see in the months and years that follow this event.

Intersections of Mental Health and Suicide – 
Caitlin Ensley, MSSW, Mental Health Association of 
East Tennessee, This presentation will prepare parents, 
caregivers, community members, and professionals 
to understand and address these mental health needs, 
encouraging resilience in the young people in their lives, 
while also supporting the mental health of the entire family 
unit now that the United States is moving into the post-
pandemic world.

Building Resiliency through Brain Health – Wendy 
Ellmo, M.S., CCC-SLP, BCNCDS, Brain Links, This 
presentation will show that resilience and a healthy brain 
are connected and how both are related to mental health, 
physical health, and possibly even longevity. You will leave 
with tools and tips for thriving through your next adversity, 
or at the least, learn how to bounce back faster.

Putting the Pieces Together: Panel and Q&A - Dr. 
Tim Perry, Caitlyn Ensley, Wendy Ellmo, Brittany Willis, 
Amy Kinsman, Michelle Hopton and Amanda Johnson, 
This presentation will provide a culmination of learning 
and an enhanced understanding of the topics presented 
in the series. Panelists will provide a brief overview of the 
previous training material presented, highlight their agency’s 
mission, work and resources and answer questions from the 
attendees. Free concussion tip sheets and tools for  

your staff and patients at 
www.tndisability.org/brain
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ABFM: Tips for Encouraging 
2021 Certification 
Requirements Completion
Are you an ABFM Diplomate who has until 12/31/2021 to complete stage 
requirements for this 3-year cycle? Since time is moving on, we wanted to 
provide you with some tips to avoid the stress of doing this in the final weeks 
of December! Below are FIVE ideas for how to reduce your burden and 
complete your activities most efficiently:

1. Are you still in need of a PI activity submission?
Did you know that ABFM awards you credit for improvements
you are already working on, or have completed recently, in your
own practice? The ABFM Self-Directed Clinical PI activity
provides you with a concise, easy way to report the necessary
information required to be approved for PI credit. Average time
to complete this very popular method of receiving PI credit
is 15-20 minutes! And, because YOU choose the issue to
work on, it guarantees that it is relevant to your daily work.

2. Did you make any changes in your practice in
response to the COVID-19 pandemic?
It is hard to imagine any clinically active family physician
– answering no to this question! ABFM created a
COVID-19 PI activity that allows you to describe one
of the changes you made to your practice during the
pandemic (virtualization, screening, PPE/safety, vaccine
administration, treatment protocols, etc.) and what you
learned from this process. Baseline data is nice, but not
required given the novel nature of this pandemic.

3. Do you need to meet your KSA requirement?
Check out ABFM’s newly revised KSAs, which have undergone
substantial updating and have been converted to all single best
answer format! In addition, there is no longer a requirement
for 80% correct in each content category, but only an 80%
overall, for completion. The platform is more user-friendly
and you can do these on your own at home or the office,
at your own pace, or join a group that is being offered at
your state chapter. These changes both reduce the time to
complete the KSA and enhance the value to your learning.
Newly revised topics include: Care of Children, Hypertension,
Heart Disease, Asthma,Diabetes, Behavioral Health Care,
and Health Counseling and Preventive Care. Additionally, a
brand new KSA on Palliative Care is ready for your use.

4. Have you met your KSA and PI requirements,
but need additional points to get to 50?

• Continuous Knowledge Self-Assessment offers 25
questions per quarter covering the breadth of family
medicine, and offering 2.5 certification points with
each completion. No minimum correct items required.
With only two quarters remaining this year, this is good
if you only need 5 points to complete your total.

• If you have done more improvement activities in your clinical
practice this year, submit two PI activities, for example, one
COVID and one Self-Directed activity! This will give you a total
of 40 of your 50 total (or required) points, once approved. This
leaves you with only one KSA or four quarters of CKSA during
the past three years to finish out your stage requirements.

• There are also Alternative Activities you can find in your
MyABFM Portfolio that are self-assessment in nature and
will award points toward your total, if you prefer these.

5. What about my CME requirement?
Most ABFM activities include CME credit with them, which
will automatically be entered into your MyABFM Portfolio
and count toward your 150-hour requirement for your stage.
If you are a member of the AAFP, the credits that you enter
into your CME tracking on their website will transfer over
to your ABFM record. And, if not, CME reporting is easy
to do electronically within your MyABFM Portfolio. ABFM
accepts credit for any online or in person activity that is
approved for CME by the AAFP or AMA. For more specific
details about accepted CME, go to your MyABFM Portfolio.

1648 McGrathiana Pkwy, Suite 550 
Lexington, KY 40511 
877-223-7437 • theabfm.org

MyABFM Portfolio Enhancements
With the release of the new MyABFM Portfolio, it should be 
easier than ever for you to understand your requirements and 
link to the activities you need! Save time by setting your activity 
preferences to customize activities that are most relevant to 
you. Don’t forget to bookmark your activity so you’ll be ready to 
begin your activity the next time you log in. Our Support Center 
staff are also ready to support you in this process, so chat, 
email or call them as needed. It will also prompt you to update 
your medical license information, if needed.

Is 2022 your year to take the ABFM Examination? Check 
that out in your MyABFM Portfolio and this fall you will be 
prompted to select participation in FMCLA or the one-day 
examination. This is a good time to learn more information 
about FMCLA, so you can make an informed decision when 
that email comes.

Paid Advertisement
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SB0118 (Haile)/HB0490 (Terry) - Health Care - As introduced, 
establishes the medical cannabis commission; requires the 
commission to study laws and legislation regarding the medical 
use of cannabis; requires the commission to report findings and 
recommendations, including proposed legislation on how to best 
establish an effective, patient-focused medical cannabis program 
in this state. - Amends TCA Title 4, Chapter 29; Title 4, Chapter 
3; Title 38, Chapter 3; Title 39, Chapter 17; Title 43; Title 50; Title 
53; Title 63; Title 67 and Title 68. Signed by Governor. Pub. Ch. 577. 
Effective 5/27/2021

SB0133 (Crowe)/HB0828 (Kumar) - Health, Dept. of - As 
introduced, requires the department, in collaboration with other 
public and private healthcare agencies, to incorporate information 
about Alzheimer’s disease and other dementias into its existing 
public health programs and services. - Amends TCA Title 63 and 
Title 68.  TNAFP Priority Bill  Signed by Governor. Pub. Ch. 114. 
Effective 4/13/2021

SB0176 (Lundberg)/HB0184 (Ramsey) - Nurses, Nursing - As 
introduced, makes various changes to the licensing of and prescribing 
authority for advanced practice registered nurses. - Amends TCA 
Title 4; Title 33; Title 49; Title 53; Title 55; Title 56; Title 63; Title 
68 and Title 71. *NP Independent Practice Bill TNAFP Priority Bill  
Taken Off Notice until 2022

SB0212 (Haile)/HB1045 (Kumar) - Health, Dept. of - As 
introduced, requires licensing authority, upon learning a healthcare 
prescriber was indicted for or convicted of certain criminal 
offenses, to restrict or revoke, respectively, the prescriber’s ability 
to prescribe controlled substances; requires licensing authority 
to suspend the license of certain healthcare professionals upon 

finding the healthcare professional failed to comply with physician 
collaboration requirements; requires facility administrators to 
report certain information. - Amends TCA Title 4; Title 29, 
Chapter 26; Title 63 and Title 68.  Signed by Governor. Pub. Ch. 
561. Effective 5/18/2021

SB0298 (Briggs)/HB0443 (Vaughn) - Allocates a total of 
$5.5 million in new state funding for GME residency positions 
in family medicine, general pediatrics, primary care medicine-
pediatrics and psychiatry to provide medical and behavioral  
health services in rural and medically underserved areas of the 
state. $4 million to UT and ETSU with exact funds for each 
dependent on the process and methodology required by the 
legislation, and $1.5 million to LMU to administer physician 
resident training opportunities. The legislation is the result of 
efforts by the University of Tennessee (UT), East Tennessee State 
University (ETSU) and Lincoln Memorial University (LMU) to 
increase residency capacity in the state.  This funding is separate 
from the existing $50 million TennCare GME pool, which has 
been in focus since the Centers for Medicare & Medicaid Services’ 
decision to restructure Tennessee’s GME funding model. Signed 
by Governor. Pub. Ch. 587. Effective 7/1/2021

SB0320 (Hensley)/HB0794 (Lynn) - Business and Commerce 
- As introduced, prohibits a person from denying an individual 
the full and equal enjoyment of goods, services, facilities, 
privileges, advantages, and accommodations of a place of public 
accommodation, resort, or amusement on the grounds of the 
wearing or use of a medical device, or whether the individual has 
received medical treatment. - Amends TCA Title 4; Title 58 and 
Title 6.   Taken Off Notice until 2022

Tennessee Academy of Family Physicians’  
2021 Legislative Report

I would like to thank everyone for the opportunity to be involved in the legislative efforts of the TNAFP and would like to thank all those 
who served on the committee this year. The following is a summary of the issues felt to be pertinent by the committee and the Board for 
the most recent legislative session. Overall, there were no particular surprises. Again, it was an unusual year due to the pandemic and the 
restrictions they were put forward by the legislature. There was much less interaction due to the fact that there was no “Doctor of the Day” 
program. This did limit our ability to reach out to the legislators in the fashion that we have in the past. I certainly want to thank Cathy for 
all of her efforts to keep us organized and on point. Although there were numerous issues that are pertinent to the Academy, none was 
more important than the independent practice efforts by the nurse practitioners and physician assistants.  Although these efforts were not 
successful on their part this year, the issue is by no means over. I would also like to thank Doctor Ty Webb for his efforts on our behalf 
with the Coalition for Collaborative Care involved with these scope of practice issues.  Please let any of us know if there are any particular 
questions. 

Wes Dean, M.D., Chair, TNAFP 2021 Committee on Legislation and Governmental Affairs

*(Taking a bill off notice means that it will no longer be heard in committee unless the sponsor of the bill re-calendars it.)



 Tennessee Academy of Family Physicians  15

SB0522 (Briggs)/HB0451 (Hodges) - Drugs, Prescription - As 
introduced, caps the total amount that a health insurance carrier can 
require a covered patient with diabetes to pay for a 30-day supply of 
insulin at no more than $100; caps the total price that a person who 
supplies prescription insulin drugs into or within this state for use by 
a patient with diabetes can charge for a 30-day supply of insulin at no 
more than $100. - Amends TCA Title 8; Title 53; Title 56, Chapter 7; 
Title 63 and Title 71, Chapter 5  Taken Off Notice until 2022

SB0650 (Robinson)/HB0932 (Chism) - TennCare - As introduced, 
requires that doula services be provided to recipients of TennCare; 
requires that the doula services be performed by a person who has 
received certain certification. - Amends TCA Title 4; Title 8; Title 56 
and Title 71. Taken Off Notice

SB0657 (Bowling)/HB0578 (Ragan) - Children - As introduced, 
prohibits the provision of sexual identity change therapy to 
prepubescent minors; prohibits the provision of sexual identity 
change therapy to minors who have entered puberty unless a parent 
or guardian has written recommendations for the therapy from at 
least three physicians; punishes violations as child abuse; designates 
violations by healthcare professionals as professional misconduct. - 
Amends TCA Title 8; Title 36; Title 37; Title 39; Title 49; Title 53; 
Title 56; Title 63; Title 68 and Title 71.  Taken Off Notice until 2022

SB0667 (Massey)/HB0880 (Terry) - Health, Dept. of - As 
introduced, requests the department and its division of health related 
boards to perform a study on the licensure and regulation of cannabis 
for medical use by departments of health and medical professional 
licensing boards in states contiguous to Tennessee and report 
findings to the general assembly’s health committees by December 
15, 2021. - Amends TCA Title 4, Chapter 29; Title 4, Chapter 3; Title 
38, Chapter 3; Title 39, Chapter 17; Title 43; Title 50; Title 53; Title 
63; Title 67 and Title 68. Failed in House Criminal Justice

SB0671 (Bell)/HB1080 (Sexton) – As originally drafted, 
would have removed the requirement for PAs to collaborate with 
physicians, meaning independent practice.  The bill as amended 
preserves the physician assistant-physician collaboration and 
transfers oversight of physician assistants from the committee of 
physician assistants, which is part of the board of medical examiners, 
to a newly created board of physician assistants. TNAFP Priority 
Bill  Signed by Governor. Pub. Ch. 565. Effective 5/26/2021

SB0854 (Bowling)/HB0621 (Rudder) - Controlled Substances - As 
introduced, enacts the “Tennessee Medical Cannabis Act.” - Amends 
TCA Title 4; Title 39, Chapter 17, Part 4; Title 67 and Title 68.  This 

bill establishes a framework within which to authorize access to 
medical cannabis on a regulated basis for patients with qualifying 
medical conditions and that licenses and regulates the processes for 
cultivation, production, distribution, transport, selling, and acquiring 
cannabis for medical use and research. Failed in Senate Judiciary

SB0858 (Bowling)/HB0575 (Ragan) - Public Health - As 
introduced, repeals private acts enacting county boards of health or 
departments of health; requires commissioner of health to report 
information regarding certain quarantines to the joint government 
operations committee, the health committee of the house of 
representatives, and the health and welfare committee of the senate; 
limits the county health officer’s quarantine power. - Amends TCA 
Title 4; Title 5; Title 8; Title 56; Title 63; Title 68 and Title 71   
Signed by Governor. Pub. Ch. 550. Effective 5/26/2021  

SB1068 (Niceley)/HB0974 (Williams) - Boards and Commissions 
- As introduced, creates the state opioid task force to determine best 
practices for addressing opioid abuse and addiction and the resources 
needed to implement such practices. - Amends TCA Title 4 and 
Title 68. Taken Off Notice

SB1072 (Watson)/HB1275 (Leatherwood) - Therapists, Physical 
and Occupational - As introduced, makes certain changes to the 
practice of occupational therapy, including authorizing the practice 
of dry needling of the upper limb, authorizing the making of 
certain treatment diagnoses, and authorizing practice via telehealth; 
authorizes the practice of physical therapy via telehealth. - Amends 
TCA Title 63, Chapter 13.  Signed by Governor. Pub. Ch. 143. 
Effective 7/1/2021  

SB1209 (Swann)/HB0239 (Ramsey) - Health Care - As 
introduced, authorizes certain cancer patients to possess and use 
full extract cannabis oil that is intended to be ingested orally or used 
topically if certain criteria are met and documentation maintained. 
- Amends TCA Title 39, Chapter 17, Part 4; Title 63 and Title 68.  
Taken Off Notice 

SB1264 (Reeves)/HB0559 (Marsh) -  Medical Occupations - As 
introduced, creates registration and disciplinary procedures for 
certified medical assistants, to be overseen by the department of 
health. - Amends TCA Title 4; Title 63 and Title 68.  This bill creates 
a registration system for certified medical assistants, which this bill 
defines to mean personnel with training to function in an assistive 
role to a licensed physician or nurse in the provision of patient 
care activities in a facility used as an ambulatory clinic or hospital 

continued on page 16
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continued on page 15

outpatient department as delegated by the physician or nurse. Signed 
by Governor. Pub. Ch. 396. Effective 5/11/2021  

SB1265 (Reeves)/HB0508 (Boyd) - Health Care - As introduced, 
authorizes unlicensed graduates and students of certain medical 
training programs to provide telehealth services as long as those 
graduates and students adhere to the same standards for the 
provision of telehealth services that licensed medical professionals 
must meet. - Amends TCA Title 56; Title 63 and Title 68. This bill 
authorizes unlicensed graduates and students of certain medical 
training programs to provide telehealth services as long as those 
graduates and students adhere to the same standards for the 
provision of telehealth services that licensed medical professionals 
must meet.  Signed by Governor. Pub. Ch. 179.  Effective 4/20/2021  

SB1267 (Reeves)/HB1353 (Vaughan) – Enables new nursing 
graduates to begin practice in hospitals under the supervision of 
a licensed registered nurse while awaiting NCLEX testing and full 
licensure, for a period not to exceed 120 consecutive calendar days 
from the date of receipt of the first authorization to take the national 
council licensure examination for registered nurses (NCLEX-RN.)  
Signed by Governor. Pub. Ch. 340.  Effective 5/4/2021  

SB1276 (Reeves)/HB0556 (Johnson C) - TennCare - As 
enacted, extends the nursing home annual assessment fee to June 
30, 2022. - Amends TCA Title 71. Signed by Governor. Pub. Ch. 
530.  Effective 7/1/2021  

SB1308 (Hensley)/HB1147 (Grills) - Employees, Employers - As 
introduced, prohibits an employer from requiring an employee to 
receive an immunization or vaccination for COVID-19 against the 
will of the employee as a condition of maintaining employment; 
prohibits the employer from taking adverse action against an 
employee refusing such immunization or vaccination. - Amends 
TCA Title 4; Title 5; Title 6; Title 7; Title 8; Title 50 and Title 68.  
Taken Off Notice

SB1313 (Hensley)/HB1421 (Grills) - Education - As introduced, 
prohibits a school from forcing, coercing, or requiring a student to 
receive an immunization for COVID-19; prohibits a school from 
taking an adverse action against a student who refuses to receive 
an immunization against COVID-19; prohibits a school from 
immunizing students against COVID-19 unless the student or the 
student’s parent or guardian, if a minor, consents in writing to the 
immunization. - Amends TCA Title 49. Taken Off Notice

SB1337 (Hensley)/HB1547 (Weaver) - Children’s Services, Dept. 
of - As introduced, prohibits the department from requiring an 

individual to undergo an immunization as a condition of adopting a 
child or overseeing a child in foster care if the individual provides to 
the department written notice that the individual objects on religious 
grounds or that a physician certifies that the immunization is or may 
be harmful to the individual. - Amends TCA Title 4; Title 36; Title 37 
and Title 71. Signed by Governor. Pub. Ch. 379.  Effective 5/11/2021  

SB1370 (Bell)/HB1252 (Terry) - Tort Liability and Reform - As 
introduced, states that there is no cause of action for wrongful birth 
based on a claim that a person would not or should not have been 
born or for wrongful life based on a claim that a person would or 
should have been aborted. - Amends TCA Title 20 and Title 29. 
Signed by Governor. Pub. Ch. 379.  Effective 5/11/2021  

SB1392 (Bowling)/HB0577 (Ragan) - Birth Control - As 
introduced, limits certain children’s access to contraceptives;  
requires the textbook and instructional materials quality commission 
approve contraceptive information available in schools; requires 
parental consent for a child referred to a physician by a school to 
receive contraceptives. - Amends TCA Title 4; Title 37; Title 49; Title 
63; Title 68 and Section 71-5-133. Signed by Governor. Pub. Ch. 380.  
Effective 7/1/2021  

SB1589 (Bailey)/HB0552 (Whitson) - Health Care - As 
introduced, redefines store-and-forward telemedicine services 
for purposes of establishment of provider-patient relationships 
and standards of practice. - Amends TCA Section 63-1-155  For 
purposes of the above, present law defines “store-and-forward 
telemedicine services” as the use of asynchronous computer-based 
communications between a patient and healthcare services provider 
at a distant site for the purpose of diagnostic and therapeutic 
assistance in the care of patients.  Signed by Governor. Pub. Ch. 153.  
Effective 4/13/2021  

Tobacco and Vaping
SB0028 (Powers)/HB1028 (Kumar) - Tobacco, Tobacco Products 

- As introduced, authorizes a municipality, a county, or a county 
having a metropolitan form of government to prohibit the use of 
tobacco products or vapor products, or both, on the grounds of a 
public park, public playground, or public greenway as long as the 
public park, public playground, or public greenway is owned or 
controlled by the respective municipality or county. - Amends TCA 
Title 4; Title 5; Title 6; Title 7; Title 39; Title 54 and Title 66. Signed 
by Governor. Pub. Ch. 574.  Effective 7/1/2021  

SB0143 (Stevens)/HB0515 (Gant) - Taxes, Tobacco, 
Tobacco Products - As introduced, exempts smokeless 

continued on page 18



PROTECT YOUR  
COMMUNITY AND YOURSELF 
WITH A COVID-19 VACCINE
A COVID-19 vaccine is the best way to protect yourself and others from infection.

COVID-19 vaccines are safe, effective, and here now. Strong confidence in the vaccines within 
communities will lead to more people getting vaccinated, which will lead to fewer COVID-
related illnesses, hospitalizations, and deaths.

As a rural leader, you can do the following to build COVID-19 
vaccine confidence in your community: 

Encourage people in your family, organization, and 
community to be vaccine champions and to share 
testimonials about why they got vaccinated.

Have discussions about COVID-19 vaccines, so 
people can share their views and ask questions. 
Ask local doctors, nurses, or other health care 
professionals to help answer people’s questions.

Share key messages about vaccine safety through 
multiple channels that people trust, such as local 
radio stations, schools, and in faith-based settings.

Help educate people about COVID-19 vaccines, 
including how they were developed and monitored  
for safety and how individuals can talk to others 
about the vaccines.

Learn more about finding credible vaccine 
information. When you come across COVID-19 
information, cross-check it with cdc.gov/
coronavirus and learn how to respond to 
misinformation that you encounter.

Make your decision to get vaccinated visible  
and celebrate it.

You have three ways to find 
vaccines near you: 
• Go to vaccines.gov 
• Text your ZIP code to 438829
• Call 1-800-232-0233

For more information about 
protecting yourself and 
others from COVID-19, visit 
cdc.gov/coronavirus.

Paid Advertisement
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nicotine products from the tax on tobacco products and 
cigarettes. - Amends TCA Section 67-4-1001 and Section 
67-4-1005. Signed by Governor. Pub. Ch. 69.  Effective 
3/31/2021  

SB1047 (Southerland)/HB0705 (Russell) - Tobacco, 
Tobacco Products - As introduced, adds use of vapor 
products to the acts that are prohibited in enclosed public 
places under the Non-Smoker Protection Act. - Amends 
TCA Title 39, Chapter 17. Signed by Governor. Pub. Ch. 551.  
Effective 7/1/2021

SB1401 (Swann)/HB0926 (Curcio) - Child Labor - As 
introduced, allows an age-restricted venue to continue to 
permit smoking in the venue even if the venue employs a 
person under 21 years of age if the employee is at least 16 
years of age, the child of the owner of the venue, and the 
venue is not an adult oriented establishment. - Amends TCA 

Title 39, Chapter 17, Part 18. Signed by Governor. Pub. Ch. 
415.  Effective 7/1/2021

Motorcycles/Helmets
SB0362 (Hensley)/HB1095 (Griffey) - Traffic Safety - 

As introduced, exempts persons who are at least 25 years 
of age from helmet requirements when riding a three-
wheeled motorcycle, including autocycles; clarifies helmet 
requirements with regard to autocycles. - Amends TCA 
Section 55-9-302 and Section 55-9-308. Taken Off Notice

SB0632 (Bell)/HB0234 (Russell) - Traffic Safety - As 
introduced, clarifies that the existing requirement for 
drivers of motorcycles to wear a helmet applies to drivers of 
autocycles that are not fully enclosed. - Amends TCA Title 
55, Chapter 9, Part 3. Signed by Governor. Pub. Ch. 176.  
Effective 7/1/2021

Paid Advertisement
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When the beauty of the Ozarks is combined 
with the culture, innovation and opportunities 
of Baxter Regional Medical Center, Mountain 
Home truly is the perfect place to live and play.

Physician opportunities await! For more 
information about joining the Baxter Regional 
family, visit www.workwhereyouvacation.com.

(870) 508-1010   |   www.baxterregional.org
physicianrecruitment@baxterregional.org
 

M O U N T A I N  H O M E ,  A R K A N S A S



Wish You Were Here.
Northeast Florida’s largest and most comprehensive primary 
care network, located in one of the nation’s most sought after 
destinations, is seeking Family Medicine Physicians to join our 
well-established and rapidly-growing team.

Ideal Practice Environment
Locally-based, physician-governed
program ensures autonomy and a voice 
in your practice

Work-life balance

Financially and structurally strong;
hospital-employed model with 250+ 
physicians and 55+ outpatient practices

Comprehensive clinically-integrated 
network

Over 2,500 specialists and a robust 
hospitalist team providing 24/7 extension 
of your care

World Famous Quality of Life
Chosen by Forbes Magazine as the #2
Most Desirable City for Relocation in the 
U.S., Jacksonville is a vibrant destination 
surrounded by the very best that Florida 
has to offer

Northeast Florida ranks among the
sunshine state’s lowest cost of living and 
the nation’s best quality of life 

Top ranked schools

No state income tax

Interested to learn more?
Call 904.376.3727 or email your CV to
PhysicianCareers@bmcjax.com.
Please visit us at BaptistPrimaryCare.net.
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MEMBERS OF THE 2021 TENNESSEE AFP CONGRESS OF DELEGATES
Speaker:  Gregory H. Blake, M.D., Knoxville     

Vice Speaker:  William Trae Bates, D.O., Cleveland

DELEGATES ALTERNATE DELEGATES

DISTRICT 2 (Tennessee Valley Chapter)
Kenneth M. Bielak, M.D., Knoxville
Irina Lavrik, M.D., Farragut
G. Anthony Wilson, M.D., Knoxville
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Beth Anne Fox, M.D., Kingsport 
James D. Holt, M.D., Johnson City

Amylyn Crawford, M.D., Kingsport
Eric W. Harman, M.D., Bristol
Kevin Metzger, D.O., Johnson City

DISTRICT 3 (Chris Graves Chapter)
Elizabeth Close, M.D., Chattanooga   
Winnifred Dunbar-Davies, M.D., Hixson 
Leslie C. Griffin, M.D., Chattanooga

Allan C. Chastain, M.D., Cleveland
Karen Gilson, M.D., Cleveland
Shayla Toombs-Withers, D.O., Chattanooga

DISTRICT 4 (Tom Moore Chapter)
Kenneth Beaty, M.D., Livingston 
Chet Gentry, M.D., Cookeville
Christopher Sewell, M.D., Jamestown

John Clough, M.D., Livingston
Ty Webb, M.D., Sparta 
-open- 

DISTRICT 5 (Nathan Bedford Forrest Chapter)
Albert Brandon, D.O., Manchester
Chris Gafford, M.D., Fayetteville 
T. Scott Holder, M.D., Winchester 

William D. Hughes, M.D., Fayetteville
Thomas Smith, M.D., Winchester
-open-

DISTRICT 6 (Andrew Jackson Chapter)
Christopher Dunlap, M.D., Murfreesboro 
Richa Garg, M.D., Brentwood
Craig Wright, M.D., Brentwood

S. Steve Samudrala, M.D., Brentwood
Vanessa Streicher Green, D.O., Murfreesboro
B. Alan Wallstedt, M.D., Nashville

DISTRICT 7 (Nathan Bedford Forrest Chapter)
Ben G. High, M.D., Columbia 
Charles Love, M.D., Ethridge 
Lang Smith, M.D., Brentwood 

Sara Beth Bush, M.D., Pulaski
Shawn N. Gentry, M.D., Columbia
-open-

DISTRICT 8 (Forked Deer River Chapter)
Patrick Andre, M.D., Milan
Kim Howerton, M.D., Jackson 
Gregg Mitchell, M.D., Jackson

Timothy Linder, M.D., Selmer
Amanda Reiter, M.D., Huntingdon
Grant Studebaker, M.D., Jackson

 DISTRICT 9
John Clendenin, M.D., Union City 
Walter Fletcher, M.D., Martin
Mark Fowler, M.D., Union City 

Monique Casey-Bolden, M.D., Dyersburg
John Hale, M.D., Union City
Philip Warren Nanney, M.D., Paris

 DISTRICT 10 (Memphis Chapter)
Lee Berkenstock, M.D., Cordova 
Ike Emereuwaonu, M.D., Germantown
John Rocco Rodney, M.D., Germantown  

Lawrence LeBlond, M.D., Memphis
Collins Rainey, M.D., Memphis  
Wm. MacMillan Rodney, M.D., Memphis

 DISTRICT 11 (Resident Chapter)
Eno Eyo, M.D., Nashville 
Charles Grober, M.D., Hixson
Victoria Summer Watson, M.D., Jackson 

Colin Chaloupecky, M.D., Memphis
Chloe L. Gonzalez Jackson, M.D., Knoxville
Charles Taylor Millirons, M.D., Chattanooga



The Jackson Clinic, P.A. in Jackson, 
TN is searching for Family Medicine physicians to join 
our path to partnership at our Convenient Care location! 
Patients are seen by one of our 8 Board Certified physicians 
Monday-Saturday 8am-8pm and Sunday 12pm-6pm. Enjoy 
flexible scheduling, no after-hours calls, easy access to 25+ 
specialties and subspecialties and shared EHR across all 
departments. The Jackson Clinic is physician owned and 
governed and has over 100 physicians practicing at more than 
10 locations across West Tennessee. Convenient Care offers 
comprehensive walk-in care. Complete diagnostic equipment 
is on-site for testing and x-rays. Our hours extend from 
early in the day to later at night to meet the demands of our 
patients’ busy schedules. For more information or to learn 
about additional opportunities at The Jackson Clinic, contact 
Stephanie Stoltz at 731.345.1237 or sstoltz@jacksonclinic.com

TriStar Southern Hills is seeking a 
Family Medicine Associate Program 
Director to assist in starting a 24-resident, community-
based program in July 2021.  This is an exciting opportunity 
to develop an exceptional, patient-centered, training program 
in Middle Tennessee! The family medicine program is part of 
the HCA Healthcare Graduate Medical Education network, 
with more than 250 residency and fellowship programs 
nationwide.  Ideal candidates demonstrate the following 
qualifications: board certified in family medicine, faculty 
experience, demonstrated administrative and scholarly 
activity, and curriculum development.  TriStar Southern Hills 
Medical Center is a 126-bed facility, top performer on JCOH 
Quality Measures, and accredited Chest Pain Center with 
PCI and a Primary Stroke Center.  The compensation package 
includes a competitive salary, comprehensive benefits package 
including 401k, CME and dues allowance, and relocation 
assistance.  Nashville is home to more than 1.8 million 
people, more than 40,000 businesses, and over 250 healthcare 
companies are headquartered in the Nashville region, making 

healthcare the #1 industry. Nashville was rated 15th out 
of the 125 “Best Places to Live” in the 2019 US News and 
World Report.  For more information contact:  Sonin.Baker@
HCAHealthcare.com

Employment opportunity: Regional 
Medical Director for the South Central 
Region of the Tennessee Department 
of Health, with the regional office in Columbia, TN.  
Position involves activity in all areas of health department 
work with medical aspects.  Physicians with a wide range of 
skills such as Family Medicine physicians are well suited for 
position.  Prior experience with the Tennessee Department of 
Health would be helpful but not required.  Position involves 
supervision of physicians and oversight and record review 
for APNs along with oversight of 3 county-based safety 
net clinics.  Act as overall consultant for medical issues in 
the region, with a focus on communicable and infectious 
diseases.  Options for dedicated clinical activities are available 
as part of this position.  Interested applicants should contact 
the Regional Director by email:  ami.mitchell@tn.gov

The Johnson City Family Medicine 
Residency Program at East Tennessee 
State University, Quillen College of 
Medicine seeks a board-certified MD or DO colleague 
to join our team of educators. The qualified faculty physician 
will provide team-based care in the inpatient and outpatient 
setting. All core faculty have a reasonable call schedule 
and spend considerable time teaching resident physicians.  
We utilize an integrated, inter-professional approach to 
healthcare and serve a diverse patient population unique 
to the Appalachian region. We are a well-established, 6-6-
6, community-based residency program accredited by the 
ACGME with a supportive hospital affiliation. Our clinical 
site, ETSU Associates of Johnson City, is a level 3 Patient-
Centered Medical Home conveniently located near Johnson 
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Tennessee AFP Members Attention:
If you are looking for a partner or a practice location, send 

information, preferably by email as an MS Word attachment to 
tnafp@tnafp.org or by mail to Tennessee AFP, 212 Overlook 
Circle, Suite 201, Brentwood, TN 37027, or by fax to 615-370-
5199.  

*Information for practice opportunities will be accepted only 
from TNAFP members and will be placed in the Tennessee 

Family Physician at no charge.  You are required to include your 
name, address and/or telephone number and/or fax number and/
or email address, as contact concerning opportunities will be 
made directly between interested parties and not through the 
Tennessee AFP. 

*Information will be placed in four (4) editions, unless the 
Tennessee AFP is notified otherwise.  Deadline for the next issue 
(Winter 2021) is October 8.

Tennessee AFP Members
POST YOUR PRACTICE OPPORTUNITIES AT NO COST
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City Medical Center and features a fully integrated EHR.  For 
more information about this position, please contact the 
Personnel Coordinator, Leslie Little, at 423-439-4686  littlelc@
etsu.edu or view the position online at http://jobs.etsu.edu/
postings/16133 

The Southeast Region of the Tennessee 
Department of Health provides women’s health 
services, as well as primary care services, in the ten-county 
region surrounding Hamilton County.  These clinics are 
staffed by both physicians and advanced practice nurses and 
serve the uninsured population. This position will be based at 
the Southeast Regional Office in Chattanooga but will travel 
throughout the ten-county region, providing both women’s 
health and primary care services. Travel time and expenses 
are reimbursed.  All state benefits do apply to this position 
including health, dental, vision, and disability insurance; 
leave accrual; paid holidays; retirement pension plan and 
401-K; flexible benefit plan; tuition discount for children of 
employees under 23 enrolled in undergraduate courses at a 
state university; college fee discount for employees; employee 
assistance program offering confidential counseling and 
referral services for employees and dependents available 24 
hours a day. Monthly Salary Range: $10,411.00 - $18,741.00

Key Responsibilities: Deliver direct patient care; follow 
health department guidelines, protocols and program 
recommendations; be available to consult with other 
department staff; provide chart review for APN charts 
as requested; Follow professional development directives 
from the Tennessee Board of Medical Examiners, including 
having and maintaining a valid unrestricted medical license; 
participate in county- and regional-based activities as 
requested by county and regional supervisors. 

Minimum Qualifications: Valid and unrestricted Tennessee 
medical license; residency training in either family medicine 
or general internal medicine; valid Tennessee driver’s license 
and available transportation as position may involve work in 
more than one health department

Education Requirements: Valid and unrestricted Tennessee 
medical license, residency training in either family medicine 
or general internal medicine

To apply, please submit CV and cover letter to Allyson.
Cornell@tn.gov  
 
Tennessee Department of Health, 
Director, Division of Community Health 
Services - This is an Assistant Commissioner level 
position, reporting to the Tennessee Department of Health 
(TDH) Chief Medical Officer. The Community Health 

Services (CHS) Division includes county and regional health 
departments statewide, with over 2000 employees. CHS 
oversees provision of services at health departments in all 
Tennessee counties, including primary care clinical services 
at over 50 clinic sites. There are approximately 60 employees 
within CHS Central Office.

Duties and Responsibilities:  Evaluate, recommend 
and support practices to optimally align Regional Health 
Department operations with TDH priorities, including long-
range strategic planning for the Division.  Provide day-to-
day supervision of central office staff, including directors of 
Human Resources, Clinical Services, Billing and Operations 
Support, and Regional and Local Health.  Supervise Regional 
Directors (RDs) in seven areas of the state (covering 89 
counties), who in turn are responsible for all programs in 
their regional and county health departments.  Monitor 
expenditures and revenue for an annual budget over $220 
million.  Work with TDH programs (including Family Health 
and Wellness, Communicable and Environmental Diseases 
and Emergency Preparedness, vital statistics, information 
technology, quality improvement, legal services, facilities 
management, and others) to coordinate implementation of 
their activities in regional and county health departments.  
Work closely with the CHS Medical Director to ensure 
high-quality care is provided in primary care and specialty 
clinics statewide.  Provide executive-level management 
of clinical operations in TDH sites statewide, including 
continuous quality improvement to ensure efficient use of 
resources, appropriate patient flow, and maximization of 
access to care for the population served.  Improve processes 
that foster teamwork to maximize customer satisfaction, 
and lead efforts in optimizing clinic activities; recruiting, 
retaining, and engaging a competent and high performing 
workforce; mentoring and succession planning; and promoting 
continuing education and professional development.  

Desired Qualifications:  Several years of experience at a 
senior level managing clinical and facilities operations in a 
large medical practice setting.  Work experience in public 
health.  Work experience in a government agency. Excellent 
skills in written and verbal communication.  Experience 
working with diverse stakeholders including community 
organizations, the medical community, political groups, and 
other government agencies.  Experience managing large 
budgets which support a variety of programs and work sites

Interested candidates should send a Cover Letter and CV 
to:  Misty Hernandez-Perry, 5th Fl., Andrew Johnson Tower, 
710 James Robertson Pkwy., Nashville, TN 37243; (615) 532-
7760;  Misty.Hernandez-Perry@tn.gov
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“THANK YOU” RECEIVED FROM  2021 OUTSTANDING 
GRADUATING STUDENTS IN FAMILY MEDICINE 

AWARD RECIPIENTS

Thank you so much for awarding me with the TNAFP 2021 Outstanding Student in Family Medicine Award. I truly appreciate this honor. Thank you again! Best,
Ashlee Johnson, M.D.

I would like to offer my sincerest 

gratitude for The Tennessee Academy of 

Family Physicians Award this year. It is 

incredibly humbling to be recognized in 

Family Medicine. Thank you so much.

Carmen Simmons, M.D.

Dear TNAFP:
I wanted to thank you and the TNAFP for presenting me with the Outstanding Student in Family Medicine Award! I feel very honored and am so appreciative to have been considered and chosen for this award from the TNAFP. I look forward to being involved with the TNAFP during my family medicine residency here at ETSU. Thank you again!

Best,
Libby Ligon, M.D.

Libby Ligon, M.D., ETSU

Carmen Simmons, M.D., Meharry

Ashlee Johnson, M.D., UT
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RESOLUTIONS FOR INTRODUCTION TO 2021 TNAFP CONGRESS OF DELEGATES 
 
 

Resolution 1-2021 
To:  CONGRESS OF DELEGATES 
  Tennessee Academy of Family Physicians 
  October 19, 2021, Gatlinburg, Tennessee 
 

SUBJECT:  Unilateral Withdrawal of Obstetrics Privileges for Family Medicine by Methodist Hospitals,  
  Memphis TN 
 

By:  Memphis Chapter/District #10, Tennessee Academy of Family Physicians 
               
 
Whereas, all hospital systems in Memphis have in at least one of their hospitals privileging in obstetrics for family physicians,  
Whereas, Family physicians have provided obstetrics care in the Memphis metropolitan area for over 30 years with comparable 
 outcomes to national standards, 
Whereas, the bilingual, underserved and government insured pregnant patient of our community are disproportionately seen by 
 family physicians, 
Whereas, the Methodist hospital withdrew the privileging of family physicians in obstetrics without due consultation or 
 consideration of the family physician stakeholders who do obstetrics but consulted only with physicians employed by 
 Methodist, 
Whereas, the timing of this withdrawal of privileges coincided with the attempts of 3 family physicians to obtain obstetrics and  
 surgical privileges at their hospital and was not linked to any specific quality concerns elicited by Obstetrical care at any 
 of its hospitals by a family physician, 
Whereas, in time past, family physicians have at various times and on multiple occasions held obstetrical privileges without  
 incident and complaint; Now Therefore Be It 
Resolved, that Methodist hospital’s unilateral action to withdraw obstetrical privileges for family physicians has  
 negatively affected the obstetrical care for those in the tristate area; and Be It Further  
Resolved, that TNAFP work with stakeholders, local and national, to protect obstetrics credentialing and establish an  
 acceptable pathway for appropriately trained family physicians in all hospitals that offer obstetrics care in 
 Tennessee. 
 

Resolution 2-2021 
To:  CONGRESS OF DELEGATES 
  Tennessee Academy of Family Physicians 
  October 19, 2021, Gatlinburg, Tennessee 
 

SUBJECT:  Social Media Censorship 
 

By:  Charles Gober, M.D., Delegate, Resident Chapter/District #11, Tennessee Academy of Family Physician, On  
  Behalf of Himself 
               
 
Whereas, during the emergence of the COVID-19 pandemic social media companies censored, de-platformed, shadow-banned, 
 and/or removed Physician communications from social media platforms, and 
Whereas, these actions harmed the scientific community by limiting our understanding of the origins of COVID-19, derailed 
 potential therapies prior to their full investigation, and directly limited our ability to communicate with each other, the 
 public, and our patients, and 
Whereas, these companies, without medical licenses, made medical judgments and silenced licensed physicians’ medical opinions 
 that were contrary to said companies’ personal/institutional opinions, and  
Whereas, State Medical Boards are the proper authoritative entities to censure or correct physicians when warranted, not social 
 media companies; Now Therefore Be It 
Resolved, that the Tennessee Academy of Family Physicians (TNAFP) promote and support federal legislation that would 
 prohibit social media companies from censoring physicians’ medical or clinical opinions; and Be It Further 
Resolved, that the TNAFP promote and support federal legislation creating a federal cause of action for physicians to be 
 able to pursue civil claims against social media companies when physicians’ medical or clinical opinions are 
 censored; and Be It Further   
Resolved, that the TNAFP create a formal statement that is distributed as a press release expressing opposition to social  
              media companies’ censoring of physicians’ medical related communications.  
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 ■ Reviewed and approved 1st and 
partial 2nd quarter Financial 
Report.

 ■ Congratulated TNAFP 
Alternate Student Board 
Member, Jacob Uskavitch, 

Meharry Medical Student, 
for being selected by the 
AAFP Foundation as a 2021 
Family Medicine Leads (FML) 
Emerging Leader Institute 
Scholar.

 ■ Adopted a process for the 
TNAFP Executive Committee 
to review and vote to support 
or not to support Resolutions 
introduced at the AAFP 
Congress of Delegates, prior to 
the holding of the Congress.

 ■ Voted no increase in 
membership dues for Tennessee 
for 2022, noting the TNAFP has 
not increased dues since 2015.

 ■ Tasked the Executive 
Committee with the 
appointment of a Task Force 
to review the current TNAFP 
governance structure with all 
three regions of the state being 
represented.

 ■ Received for information the 
TNAFP is providing payment of 
registration fees for 27 medical 
student members attending 
the AAFP’s Virtual National 
Conference of Family Medicine 
Residents and Medical Students 
the end of July.  Additionally, 
the TAFP is supporting the 
attendance of the two resident 
board members and two student 
board members serving as 
voting Delegates for Tennessee.

 ■ Received an update on the 
annual meeting and program 
from Doctor Grant Studebaker, 
2021 program chair.

 
Tennessee AFP members may contact 
Cathy at the TNAFP office for 
additional information on any of 
these items.

RECAP OF JUNE 19, 2021   
BOARD OF DIRECTORS’ MEETING

   
 

 
 

 

 

 

 

 

 

 

  

GETTING VAXXED 
IS GOING VIRAL 

You’re protecting yourself and your 
campus community by getting 
vaccinated against COVID-19.  

But vaccines work best when as  
many people as possible get 
vaccinated, not just you.  

Do even more to protect yourself  
and your community. Help people 
overcome their fears and skepticism 
about the COVID-19 vaccines by 
sharing your vaccination story on 
social media.  

And don’t forget to include the  
hashtag #WeCanDoThis! 

Replace box  
with your 

organization's 
logo 

Share your vaccination story  
to encourage others to get their 
COVID-19 vaccine. 

For more information, go to 
WeCanDoThis.HHS.gov. 

Content last reviewed: July 8, 2021 
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Paid Advertisement

Abnormal Bleeding | Cervical and Endometrial Polyps | Endometriosis | Pelvic Pain | Vaginal Disorders | Ovarian Cysts | Uterine Fibroids

We treat all conditions requiring gynecologic surgery including: 

Many women are not aware that minimally invasive outpatient procedures are available 
for common gynecological problems. Your patients do not have to live with pain, fear of 
sexual changes or infertility. At Vanderbilt Center for Women’s Health, our gynecologic 
surgeons have extensive experience and skill performing a wide range of common and 
complex surgeries using  minimally invasive techniques, including robotics when appropriate. 
Our experience means the best possible care and outcomes for your patients.

Help your patients recover quickly and resume full, pain-free lives. Gynecologic surgery 
may be done at the Vanderbilt University Medical Center in Nashville, Vanderbilt Health Belle 
Meade and Cool Springs Surgery Center.

To refer a patient, call 615-771-7580 or visit VanderbiltWomensHealth.com

Paid Advertisement
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When a problem occurs, you need a proactive partner that can navigate  

unforeseen challenges and help you solve the tough legal issues that come  

with practicing medicine. In our collaborative claims process, our in-house  

attorneys and our roster of local defense attorneys help you –  

our valued members – to be ready for what lies ahead.

We have your back, 
so you can move forward.

Move forward with us at 
www.svmic.com
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